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Message from the Director General

This year, MANAGE launched some innovative programs
keeping farmers in focus. A Help Desk for farmers was
initiated to provide necessary advisory to farmers through
print and electronic media. MANAGE also initiated a
Certified Crop Advisor Program, to link extension officers
with ICAR Institutes on a particular crop. Some new
training programs included Induction Programs for newly
recruited functionaries, training on greenhouse cultivation
and maintenance for farmers; industry oriented agri skill
development for rural youth; rooftop / backyard gardening

for residents, etc.

Institutional collaboration was an important point on the

agenda. MANAGE and National Institute of Plant Health Management (NIPHM), Hyderabad
joined hands to organize the Induction Training for newly recruited officers of State Departments of
Agriculture and allied departments. MANAGE entered into an MoU with Indian Institute of
Oilseeds Research (ICAR-IIOR) to collaborate in joint research and extension projects. A
Memorandum of Understanding (MoU) was also signed with the Department of Agriculture, Govt.
of Odisha for Capacity Building Activities and other initiatives.

MANAGE achieved 100% placements yet again for its PGDM (ABM) program. The Association of
Indian Universities also accorded equivalence to PGDM(ABM) with an MBA degree of an Indian
University. This will facilitate students who have completed PGDM(ABM) to pursue PhD in any of
the Universities. In order to enable start-up ventures by students, MANAGE entered into an MoU
with RenB, Mumbai to set up an Incubator Center.

Some visitors at MANAGE included senior administrators and faculty from Agriculture and
Forestry University (AFU), Nepal as a part of Agricultural Innovation Partnership (AIP) project of
USAID and a team from Afghanistan.

We are grateful for the support from the Ministry of Agriculture & Farmers Welfare, Govt. of India,
our General Council, Executive Council and Academic Committee. We also value the support from
the State Departments of Agriculture and allied departments, State Agricultural Universities and
other institutions. We look forward to continue receiving such support in our future endeavor to meet
the needs of our stakeholders.

V. Usha Rani, IAS
Director General
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sﬂaﬁﬁﬁaﬁmﬁaﬁtmwﬁgw@mﬁﬁam‘fw
3R fhar &1 A & forw seieeifae va e areysAt &
CaRT 3TaRTSH HATGHRI Tl YaTd el & [T BrAd ged
3T URH fhar 17| HAeT o U 99 v W TR
HIATT I TS T T 3R TEAT F 1Y T FTATAT e
TIT g0 B ellgehRT AT IRH fohar g1 =TT gfrgyor
SRHAT H 79 @ged f[aEdR HAAT & gRfFs gieror
FIHH, N 83T HfecaAqsd dAT fFIET & T 3Tr
TR, AT gar & AT 3egier e H Sl
e, od W & SR a6 giEafad &

ST SHRIHAT H FEAWT TN Teh Hgeaqor FLT & | Hefol

3R TG Ay TR G HEATA (TANSHTACH) & HIFd dcalle] H HY Ta deaiaed fasmat
A Adfaged IfAHRAT & T IR JRIGTOT HRihe MANTHT el 1 @0 for s g
R TeTgeT 3TaEeT ST & A1Y AAST o FHSAA & A9l R gEARR hU difeh TgFcd &9 &
AU T FIFAR IRATSAAT Tl Y Heh| Helol o FY 387097, N30T TR & AT 77T
TAHTOT TUT 31 TohaTehelTal 8 FHSIA & AT W gEAER T & |

AT oF T @ O oY &Y v (T & UH) FIHA & T 100 gfaerd $aag Q9R ured fmar| &
TaIfAAR 3% 333 gfAafdda a o of 5t &t va (v ot uA) A v i faeafaearery & wr
a8 T & I GHAACT Ul ST o ge O St 37 e (T diUA) ITeushd 9o gl & §IG Ol 37T
fareataeaTeral # o ver ST oY Fh| BT G@RT FETE-37T GRSl TR A & [T Teh SHIAA e
AT et & forT Aast o Yo o, Ha$ & ary v 341 g fovam|

5H a¥ AT & quR Al 7 aRes geras va d@hr, F¥ va arfadr faeafagzmer (Tuwy),
Auter & GRT fRar IE g TH T 3 & & Y Adbeeere amefigl aRAeen (v aur
THITATATA GoT TiEAford |

Y vd REE FedoT FAET, AR BIHR, AR HETIRYE, HRIGRT GRYG T IheiAs
GIATET @Y 3o7eh Tl FAST g A B 67 U HY et qar qogath e, o iy
feafacarerl qar 3w Al HEATHT GaRT Yeed He T Hl Ggameid § 3 AN Jehe Fd B
STasT 7 AT YPR T AEIRT UG THYT U et T 3TAT I & 3R g 39 ofeay Fr feem &
oTUT 379eT FEhGIGTSI T ITALTRATHT hT IefT & R rf avdan|
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1.1 8T F¥ [AEar g&9y  qeume 1.2 HAS HT U Yollehdd WIS o &7 H
(FIST) R TPR & HTY T T dHearor featieh 11 S, 1987 # 317er e (e
HITT, HOEGHINT Td fhaAET e, &19) & 3id9Td ATdITas AASE F Toflehtor
R TSR & AT Ueh Tacd TS g sfRfET#, 1350 ®wHer (1350 TR &

foeer Taraer 1987 # ashh & wedh g3 siferfae) & da deliad R T &
3ol aUT HN & H FeaAanst 7 N

faEar v gatfaat S gfafhar & & & g3 1.3 fOnar #Aer i fEar S
gl ORI SN @ afvled aur fquore F AT Pierel dUT TIER H delcad afed
afafafeal # gRade 3R HN derelieh # Y vd doaatl e A faat qur srsar
TaclT g5 TFerser3it o Y fAFdR cgaear & & SaRT JaT Y& dat I fahfdd aer &

YeRITSHERIOT U1 JTYfshrenor &1 3R AR TIHR, T TIERT aAT ¢ I 837
HEGH FGTel Shl HIT ST §| SITGATAh ATIGNT FI TEIAT UelT T &1 wfdetor fove,

aur wIfHAST & HireT TfAGTOT EaRT TAATT 3qEene, REAAT Jar TUT FAAT TolET F
e H gRade o & fav [{Ear sgaeerm & QYA FT TWHR AISTA3T & Frileade

TS & THTGRATSN il I TaeTehar & Y GEUTT AT Higd Har gl
AR AT o FH JHTATSTehT & it & forw
qTeT S R
a I
J/
NI\
WANAGE;
ryFy =T
yatr favem AT U JolE@e

\_ %
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1.4 A=

Herot 7 (A $Y Y cgawur & Faf &7 A AR TRy, vatreh, derfeien 3R g
CART YUl 3R Tehailehl lAel o Fel H TRIAT AT, S Hdd Hi¥ 9 & fow
a3k APART T THY Tl 7 HERIAT 3Tl &1 Feh|

1.5 R

fared 7 3rerof, S, T TG AT FI-HARNT HY T FEATEA 7 A B B

1.6  3rfaeer
Y OEAR Jae TuUT $¥ G & Feitd &7 TeF, &6, TET AR IR
TEATAT & T TSI A AT =T

Y fIEAR gerer 3R Aferat & Fafera FquT SATeTeh T T &l

TR TATYAT o HTGTA-GTeT o foIT IS 3R ITRTSET TEATAT h ATT TEAIMcHD
TSl &l TSI |

Y [IEIR HEUTAT T Feaenierdr H UR g MY TeEr U o 3TATaT
e 3R ser=|

qRTS TUT HET T o iV [aEAR RIS & T Taegenar mema FiRIeor 1
TSI AT

Y fAEIR Jaer I FHAEIT ITRAY 3T T AT LT

Tl oY F=AT T HAGUT, HUSROT, THERIOT TUT HEROT g HRISET TelGel g o
9 3 HIH HLT g

1.7 A AA
ERICT IR
MG hiogd TishaT AL
T ST Jan3it H AT Aehlegd gseahior
gfafhaTcas 3R JIRIcAS 37 & ey T foparater
GATCAS AT & A1 Fhr fashrd 3R Acafdhar
facd ITcATAIRAT Ircd et &1 T Hhod

AT yfadest 2015-16 2
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I3, HN IR Sl qur Fghr
AT & Jemar fAaffed T ud
HRTET eIy TEATAT & fIT T 8

1.9 AAT an faEar AT & fafdes
UsaT & HN, TETEEN, gATeld Ul 9
Fafecar, AcEadTerst, Merhie dres s
# HRRT 8, HY AT Sal, 318 & T IR
TEUTAT, T Y faafdererat & danfaet
aur s 817 & FFRAr & forw gferao,
HIRARITATT AT YARTLT UTSThAT T AT
AT g1 HAST & PRIhA ART IPR/Pog
AMAT Hatoel AT el &7 & IR &
317e7 8 IR fhT I &

1.10 s 7 e & g g FN
TR 9ay & TAFeN favdt & deg 1@
gl Rffes Ty SwaATaRAS3T #
Holehad SaTehl FHTARMTCIAT T 3HTeholel el
forar SITaT 81 Aeior &1 Tawat & WfAd AmEr
Td a9 #H TauR/AhcdeT3il/ deheilehl ol
UTST IETOT e TaRRTeT JEd ot T |
sEF  AdEr, PN T dewed
fasmet/Tafeaat & ey W wEhfaar v
FRIHH & A & Rt dar o vereT &
STl B

111 g Rer Aaag &1 s 3diR

aif¥s wfade 2015-16

S 81T § Aol EldSlceR BN
SR 9aY fSeataAr[(dr S 8 v (T & TH)]
YeTsl T § fordent 9ReT a¥ 1996 # ol
ﬂﬁaﬁﬁémm%mgmmlww
TAHH TRl i faEAR Faier fSeeliaAr
(PGDAEM) &r 9R& 2007 ﬁgma’ra,g?a
fRI&TT guTTelt & IMYR oY FaRd faedR &g
& foIT ueh auilyr oax Rvetr s g

112 #dsl RT TWHR HT FS A=At
(AC&ABC) fhaTe Hiet HeX (KKC), galqe
St & for N RFEar dar Beawn
(DAESI), aIm#ior ud garait & lerer JiRIaTor
(STRY) Ud fhAA &HAAT & 3held T
JATONRIOT (FCAC) FT FriTeadsT 8 FTar
gl

T A T & I AI9r T 9T 2002 F ol
fOHaR & & Feg AT O WA H P
AT & fIT FAUASHIR & @’ i Folol
AT 81 TRETT @ier WeX fhame dqe™ &
for e st & TaR Jae ger
e g TSE Sforetar Fraensit @ arfar &t
e e T T FRT B

AT (DAESI) FT¥%hd FI 3R IadTAh
giYe SRl & "dicdide HellH-He-g¢Y
fI&T MR R F § Fag deheiieht fawat
R AagiRe AT AT 96l el & fov
foram aram g1
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TH & AR 15 T o6 HIY Td doaath &t
& H MR cATaHAH AT 91 Fror
gaT3il Y hiRrel TR AR T FedTieed
Y Th IR P IR-H Hrdf 7 dlerergea
HIFGT I IR FT T |

T AT T A @ o HiY R gefed e A
hIRMST JoFcl Blel o STaele THTOTIH e TE= &
PROT IR HleX & T H Aled oA aTel
fRaTeIl T Teh TgdTeT UGTel el ¢ |

113 AT A &g

Helol & AT fhdTehelld 316 fawar 3menid
gl Td Uh Y AR Yauel Thel &
AEA F T 11 &

Tcdeh sheg; T TAaROT fe=IT]aR &:-

1. N REar #@Aifa, gur qur 9k
S

$H e HT LT B PN AEAR Gt § -
18T - S fAraR gaerel & forw grey Riem
TSI T, HTeToliSsT IR TTRIGTOT 2T greTor
Al A AHf@d &, N f&aER
GHATUT, Tehelleh] Aalealel TUT FURT
UeTeT AT g |

2. FR-FEUE sTHT @A F H

38 Fg 1 ALY g [Weg AR sriedis,
TEAEAT AT 3T TH glesl, 1 &FAaT
AT &, oR@eEr e g
TordTeadsT, UTAATOT TEATET TUT FiRAGTRT Sl
grAONRoT, ggfa &1 A, [ffea

aif¥s wfade 2015-16

Teahglosdl HI &THAT U{&ToT & 3Tl
STIEATIT qAT Jonfordt & fAhfAd e,
HEUACHS  3chsedl Hl U Flel o
37T Fr AR Fer gur fear gt
¥ e fAURoT & FEvOTTR A R
T IRATeTsT He g

3. Ff 99X, rqfd H@er geuT qur
faear aftaisen &g

34 e T HTT g g ST T faedR
€ 3T YT A [AR AT T, d6RT
Al 1 TUh TATRT FIAT, ATSHT 2T
AR Slell TR R IR H@elm ik
HAAG a1 § Feftra gemrdl faear dare
YeTed AT FAEARARASTAT AT T gaered
W, fAFar a3t 7 AfAERor = Fgrar
ST TUT ST fohaTahamdl & Tgef & faedR
Taratt & yerrdr U W o IF Fg e
T gl

4. weafda REar

3 g AT ALY P foog ATIR gaeer &
fore gomferat, faant aur srs=aral & f[asiad
HAT dUT TR f[OFAR H¥ cgaedr &
3R 9T STATAT, HEF, IR[ATele, gIt, Hiv-
gy, I AT g7 Y & fv faedrR aader
YTl AT, STl faEdR §3 9 ALIH &9 &
FAder g aRaeemsid & for fear
e Yonforal & Aefad &, affie
So dur A9y gsue gonfoat # faEaR
Y o ST F T {0 Tl g |
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5. AT YaUe, ASHE ToqT AT AL
T &g

SH dog H AL 3T Hg A TEUT
WA & gREree gur dfaanrt & fasfad
F T HUAT AT Higd AT § FA
forar & Tefld ger@l & #ER & 39 H S
F @7 &l [AEaR el & seed dar
AT 8, TAUHATSE & Hdleadel g ATFEa
e gAY T o T FEOR e
W &THAT AT e, R TR WS-
e BTt et 72l HT-HR FaTe, &
faear, Arg AT &1 FAST FT B

6.  garaer, fddY qur FR sg@fAar &=
&z

56 Fg W AL FE FN & A
ERISTIRASTIR & IGERT T T&TAT, TR
AT 3T 3cUoet XA & oIV S Seafadm i
Serdl 3T, N MR & AU Haurag
e fid e, $ i N eafAar & wa a
qUT Pk P HY ICTAT & T F IeROT
AT, I H FaT q97 I IG=AT, FLHRI-ToiT
AT 3cTfe; &

7.  afgar 3 @9 @eF v diftes geam,
et F qur g8 wieaat fr 3ua #1 Fg

$H e & ALT S PN [&GEIR vou= &
AR A HET 9T H a1 & AIA 4
A3 I FRFAHRIOT FAT,FHYH IRART
I Wied Td Y07 FIE&TT T 3olehl STTeThRT &
GUR oflel,  GfSehdl HT Fofc FaAlelr qoum
faSTeT Hhedstt &I faerd vd  gRErel,

aif¥s wfade 2015-16

gRATOT § WeT AIGRATOT HiT 3R
aur AsERfer F @eT AT dsEhider &
HR Fear dur 3fad 9iRIEor Alggell @l
e fad e B

8. TR ol sregger, anERa &,
wiHfas daTe v Ryar qur aenfas
T FT FHg:

$H g FT A, ACT T H TIRTA TS
W BT & forad emsrafaa &7 favar faffies
AT U FIATISTh AT T IHAT el
e fadw faear IomEhfaat qur ssarat S
TRIR HT; 8FT FHATACT Hl Ferar Sl Ug
grpfas  TEYS gy fAER ¥ @k
faRed I8 &g ta. A TS #§ gefos
SeId dUT AASAT FAIRAT AR FhareT
I &1 pra v aRares & for ey
AT A R @Afos a@ogl qur
AT S[eTd o foIv ararfoieh FHTRdT
SicaTigd il W AR ST g

9. Y AR yauTHer

qgEehel SATATRAIUT H IRATId & i
EUfeY 7 a1 ATETSHT T HTY AR gaer Hr
AT #T AHAT el & AT IR et
8q TAIdRIccR HTY SATIR Jae SeelAT et
AT ¢

114 F seafa & A

HAST o 197 foram i SeaAfed Aol 7 3R 3=
AT T T Ted fhar| TE HiY faemm,
Y Td AT HedoT HATR, HRA THR

5
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CaRT RS A-Hg-9e= & S 19 &
21 AT, 2016 & SR 3T T 3R S A3
el 3 IS & =i o vfa-Fafaea
v ufI-lAfeaa &g Ide=r (ACABC) &
dga SR e Seaa TRINeRT 1 Ide
Sezrt B SEfRid e & T Ao F Al
R arar |

1.15 WEIRTd FgaET Aael 3R TSeT
gitr TaTEeT g GEAT (NIPHM), ge3rare
aldl A TeT FV, SWEIErwE, g[ure,
siet gATofieRor vd HN 9o Qs &
Ao fged sfteRet & R aRi
TiRI&TOT A IRFT T & 59 1 3327
el e derelifehal @l goTdT Td TeTH
T @ 3ROT el & Jarsit 1 AT T
el TaTel e ¢

ﬁﬁa%maﬁé@ﬁmaﬁﬁrwﬁmﬂmw
asarqﬂﬁsﬁwmﬁrgd’r

116 HaeT o qEUS Td  fAER
ARSI H FELT & 26 Sfefall, 2016
F IS W T AR & degd AR faege
3T TEAT o WY FASNT & AT RN
GEER fohaT B SHeRT 8T Sl HEATAT
dra ifafat va afenfdar & fov seefas
T HTHUTT AT &Y T Tl & |

aif¥s wfade 2015-16

117  Helol U9 HiY faamer, 3NTSHr $ehR o
THh TFASIHA & AT I geareR fohar g
g 3227 cetar e Bhardemat gur
FY 7 3 W & f 3T, e Hia
eIt Fr gfg, @ & & T - 31 U, S-araetew
% &1 H 3NTAT WHPR & IRTAG FHAT T
TJAST HLAT
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TR AdTHLUT TUT GATIR

118 fFuEl & AT goT 3TH FT URH
ferarratl 1 demferer d ¥ & emererrdy faferat
A IUYFT AT A T ITaTehcll HEGH
R gU Torad & AT 1 JTHa T Feh,
HereT o Ric v goweies AR & AT
q frarer &l 3aeTd TghRT TdT Jeld
A & 30T T BHET goT 3TF Fl URA
ferar gl

119 YANOT FHA TAGHFR
"THTTOIT A TollghR" HIAha & ATETHT
¥ TATdR ATAHIRAT & 37115 &Y T 3R qEAm3iT
F AT A5 FT T FRGH Haol o IRH
fopar| 58 greTsa & 3R A e 7
e TS HRT AT ST § 3R g
gifeser gAY g v AT v 3 3mS
Y T R GITSaAT & @I ST Sl &1

1.20 At gfreror FEAFAL I Aa$er 09
OISt 3 3R R SEEAT ¥ T
Teh U=3153 AldTsel UT e fham &1 30 0
¥ omwE ¥ FN AR dA o
HIIHAT T SRR oIeh TGl TTRIGTOT T
T F ST TT EaNT Goiiahed o7 T Fahd &
geT 99 # fqaRoT gof g & FwA fAges
Tq e ATURRT Pl g-Hel HIT ST

121 AR A geHaUA Fg

Holol o oY St ST v - T o v oEl & fow
TETEIHY - Srohalelel X AT A & o
HAol o 3T Y, HFaIg o AT AT & AT
W gEARR T § ST acATe Ud qd ot
3791 fAORT U9 AdleHeEl o 3TUR W AR
TR A H SATeTehRT Td 38R 7 gig e

aif¥s wfade 2015-16

sfafy

122 FN Td Fefdae  Aeafdeare
(AFU), 9Tel & ThTT U9 GRS JATHT o 8
@dasr, 2015 &1 HAaar &1 ST o I8
PRAT TAIE, Ge161e GaRT TEITITT &,
Ad @Y H AP TT GIrSATcHS
fonameholrdl T giig 8 J TH T 3778 3 & iy
AaleHer HENEIRAT (AIP) IRATSAT & dgd
AT fohRaT 1 2|

123 137/FeT, 2015 &I IFRIMMAEd &
11 TSEAT & Teh T oF AT T aRT fham 2|
5§ 2R & YRS aRE A # O
IHUTS & HASET e (ICARDA) &arT
T T T ST H IS A UIR T T H
T qUT STel HETE, STeleTH, Tehids
IO, ao7 Ao & fA9e 1§ 3rwenfaeard
& 7T 3UTEYT |

124 # Ioleg Rg, Oeg "arex A 306
Sf3ar & T @ T AT § A 20 FeAad,
2016 & AT T R RaT| 4 Toeg e
ST & TR [l H S FXd & S STl
TETh o &9 A uRfad g 3N 3 "aw01 R
TY" & AT G Teh IR TIHRT I Hl &
Tl W & 3oaled Aol & Hoprg girefor &
T HEASIRAT H F@Efa fFar 3R Se

TETUT o Fgcd ! HSTAT|
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21 PN Td deasth & & aRss @
qEITINT HfEAT T cerar AT e
HeloT & TR T Ueh HET AT §| TsT/HG
T &7 & ¥ Ud deqatl fFemmi e FiY
farafaearet & dafas dor 3ms @ U 3R
HEA13T, IR THRY HTSal o HRAAIRAT g
Y aEIR gatr 7 33 @ A0 & 7 Ao
SITRIETOT SRR TUT YeTRTT TTSAHHAT T
TSI AT &, dIfh 3 THR & FoldTfRIg
FIHAT P g FT & Fharflead FT T
YT 58 &1 I YAl T FIHAT X Teh| T
SRHH H AEIR gaer & Afdeet acaesT
TSI 9 3YANIT et T SATASRRYT & TR I
HehoUsIlcHs THST Yeld Hid | FIIHAT T
39 YR IR fRar orar & f6 iear &&f
YT 3 HGATRAS oAl T FIHAT el
IR Fo dUT WHR & ATHAT Folarl g
FRIGHAT T THTET FTATTTTT HT T |

2.2 a1 givefor Sheisy  aTf¥ies gferafor
ISTAT HIARMATH T I fH0TIT & 3MYR oY
IR fFaT SRET | s FRRMATHSS S T
gAfaat & e, FN va et e
& gfaffeai/afreTor Taree! qar s @ v
IRATST Y faeafdearedt & d=fas e
Il & AT 79T Hedale HTd Taled Hd |
I HIIATAT GTRAGTOT ITARIRATIHT I =T,
ST ST ST favT a&g quT =T

T ATl ATHTAT TF FHT TEA9NT Tl
{-It\do-ll <hl 3TcTeT YcTeT hied WWWW
¢ FEHAT & AV avq aUr FEHAT B
IR AT & 376 Fal & AT T & 7%
g1l a¥ 2015-16 & foIT For 188 Hrishal
&I AT T I GE&dTa & aTi¥eh wiAefor
TISTAT SHIRARATT W fd 97T & TR W AR
T I g

fafer

23 3 FFog swAT 7 o ad
HTShe T 3TEROT TohaT a7 STafch JUH TR
feaw HE favy avq & ae qur s =
aFc Thord & T @ @ Saer Fg
FRIHH H 3’ ar FRARAT Fr [Afse
MaRIHATT W ghm fo@s 9Rom U,
Adcd 3t AiFAfAd &1 v 3 RGaw Arsge
S H folor gamegar aur 3ng @ & @7
FIHA & e IAfSd P S| 3iTH-
HETH HRHA [a9T aE] HI AT hATAR
3-4 f&a1 & gieft|

24 R[(ffiead @t & fier gcd &1
GRIGTOT hrdishaAt 3 sATefeRY fafer s refarerer
foraT SITar g1 Hvor Hg- fuR-faAd, 9
FeSre, Ao oo ST wfretor fafeat & qor
& g &1 3t 3T ufshanai v defr

STASRRY Ired e & Tov T I1d B

aif¥s wfade 2015-16
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0/
gAY G % AW | "R e
a¥ 2015-16 AT TRAETT FHH
2.5 YeRmEailehd 2015-16 a¥ & aRTeT Al & 5,129 HRSRAT & ToIT 198 HRHA AT fohar
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ARl &7 9aT o@Ter, AEaR e Hr
AT H AT TAEAR AQm3it & 3fAaRor &
3T dTel ST T FHSAT AT HY el
&7 3 faFar ar gora & B
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i Flifasw va ofr RfoRAT Fg A= (Tl T vawH)

41 fOEAR # IoTECdqeT HiFEG Hr wdr AU & & # ¥ wd frae sweamor
FHTAY FIFAR HaAT3HT T TeTeT XA H g T3 AATGT, AR WHR & av 2002 F  uwhr
3ETT g1 U AR gHEdr I8 g & 3 Folifasr vg vy RfoaT Fg Aeer (Tl g
g $Y Fadrfl e s o TSIHT) T AR foham|

gTed gl & 9T 3¢ g 37cT:, S AT &

I‘III.,;:';;:':': f 1

A

. \ '

{ .W\I?I}\H

|I ||IH:||\\NIL

A 90T Y. AR, H e, HEHCHIR AGRISE SaRT
"FreaT Hra” AR s i v WX faefad v

42 i T TR A F o3RT afgd PV dafrd aremshal A
foeemerar 8 FATTRIcAT Y TSN & eI
(i) <o Ui feaer @@ & T Folel AT

T Sl d @aed, iy
3T & SUUR Al & 36JAR
HE/3Merel & YR & et
I 3T & F AN TEAR
GaRT U&Te I et arell faFdR Ta
3 {aT JATAT T 3eTIOT AT

(i) PN fEPrE T FANT gareT F;
aar

(i)  SRISHIR $ TUT HEAT FATTH,
P fETelaAT RN, HIY F 917 §C
ScLAI3AT dUT ofa A &rds

mm@awma;ﬁﬁ%ﬁqﬁmﬁmw
TTRIETOT & § AT JTAATRr Aol Ve, ARTAR, AGRISE
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4.3 A W YRIETOT & HaTeld odm
QST & 6l ol 91T HY ArTAAHT F §3
gifesdT &t & SecRaled HiOT ar=m g
AAST A T F 72 Fgeh FIRAGTOT HEAHAT
(TH.E.3MS) carT wfed $i¥ saraaridet
@ 3T I Tod A HN 3eIfAT o
€ 2 HES T AT TTRAETT TeTeT el &
AfIeTor & e Hi¥ 3cTH TUMAT HA &
Ueh d¥ FT TACIIS H §3glTesdT AT Ured
giar g1 R HY 3eafAat #r d#i va
SATETS SaRT TIC 319 KOT JUT shisc foidhs s
Uss Fuife afeqsy I wgradr fAerd 21

ST Y HET Farvare

44 TST H Faed faearerdl aU Hg HY
faea facareral/ 3ms W U 3R/ TS & ganr
AT gied favg faegrerdt & Hf¥ vd
degat fAwal & &ide; Tod Y fava
fearedl & F® vd qegadh vl &
BoelldAT 4Rep; $W Td Joaeth fawar &
TATdSIcaR 391 91cd Siig faaite Tt
dur AreafAs e TR | $¥ § F9fed

aHlt w1 Foelt AT GIET ¥ 1. AT IEAA,

Wﬁ@mﬁ%wﬁmss%
gred g, @ 39 Ilolel & ded ol Ui &
CIRERICIN

45 AT FT TS Te TIS Ufshar
CaNT TAZL3NE TR W AT HY fahm,
TS, U378, Helel, .1, dob aur $iY
TIHE HUAl & Fiafafeal ganr afsd
us AR g@rT fomar e &

46  YRIGTOT & SR Hdewdl F P
faEdR va S FeFfAAT W MURYT AT
el fohar Sieem, HiY et & aRfad
T ST, AThe TAETUT o TR UX fhar
IRASTAT TI=T F AT g Srwem qor sy
difh @ del H gEdd A &g FfdaRor
IRATSTAT RAIE IR & Feh | HT 3eTAT hr
Hhel TUTYAT & T & forw gfAeTor &
qeATT Tl &7 31§ & ATETH & Th aY T 65
gifeger GHIS vere fhar Sream|

F eI IWH F vF AGN AT w1 AATT F=Ar
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47 AT YA & Aol & e
Scdeh GRS &1 Hed &. 20.00 &G § T24T
5 HeET & HHg IRATSTAT 1 %. 100.00 o1&
g TATY g9 & rdehi & T Afewsy Hel
facciar aRegg &1 36% @ aur &Afger
3TdeHY/IHRAT S/ g Sersifa
il dUr 3cay qdf 9grer Usdr &
3desht & AT 44 gfaerd g1 AuiRa dof @
RUT &I GIAUT YeTel T a5 § AT AES &
STIRT 34N fefeh hr RITard ht it arm & |

et 1 amrarE & @G e

¥ 2015-16 & gR1eT w &t v &t & Fir yarfa
48 3 a¥ & SR 5258 3reafday &r
gfiferor 73 va &Y 31 & Areye ¥ R arar
¢ [T & 2587 o fopam Faral & 28 AT &
SN 3cIH T fhe g, 38 TR 9o
PeldT &7 &3 49.22 yfaerd &1 S et
Ao A TR A

f
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T vfafera ssafdat| wfa F sqgat fr | s #q
ﬁ Ti'@-’-'lT m G
22 33

q&ar

1 3T geer 2
2 3OS Ue2T 0 0 1
3 3EA 69 11 1
4 TR 279 93 2
5 Tedrdde 114 27 3
6 feeel 10 0 0
7 IR 154 41 2
8 gRamm 62 17 1
9 fRama ueer 1 0 0
10 S# 3R FER 88 5 1
11  IRWS 49 13 2
12 Felesh 132 88 7
13 3o 2 0 1
14 #AET YU 209 106 5
15  HgRISE 1488 753 15
16 AR 24 3 1
17  A=eg 1 0 0
18  ARmols 0 0 1
19 339w 15 0 1
20  GUSRRY 23 9 1
21 9o 35 17 1
22 ISEA 212 93 3
23 RafFea 0 1 1
24 affereg 806 426 6
25  JolITeT 58 9 3
26  3cd} Ueer 1197 743 8
27  3cdRrad 43 40 1
28 uftgd semer 165 59 3

wel 5258 2587 73
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a¥ 2015-16 & SRier Taia FR sg@I F1 afafaeh-ar gefiawor

T

T-FellfAeh

a9} B Ffe

SI9-39T 3cUIeel auT fauure
HideT S (Flrcrere HIiaaT)
sitwfer ot & @

F o7 s

AET faerd

7o

CILCIGIRGAGE

dsEhfer + ieremer
gieremeny

Sifdsh 3cuTes/ Wed S@e
HICANF 3cdieed T fauore
Hed Siig (Feg, Uise)

HcET 3TEYdTel

ST JEEROT qUT fAqoret
FeT TETOT JATITRITETT

Heall 3cqrest adr faqure
AT FFAITECI/Sifas @re
a[-aTefeT Tafehcar

Y 3careT

GIE/HeFhe /TRI/THY Fh1S ITfe

JTHTOT T

FIMehTe-UToleT
FFRIHCA dr
w qTeled
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2
4
1
1
133
37
10
32
2
50
1
5
20
1
18
1
50
12
27
6
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49  TRFH F AR 31 AT 2016 6, FeT 47,815 HTdeh TRITETT g TAT 20,450 PV 3g7A

T FRT 91T, TSTEehT Toholdl o1 & 42.76% ¥ TaavoT fole=Tiegar ¢

1

© 00 N O g b~ WDN
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N = © © 0 N O O & W N2 O O 0NN O O D WN = O

2002-2016 & eRmer ofr FNfaaw va ofr Nifoaw Fg o fr g

T wfafera srsafiat T F sggat #
& e Lt
846

3T Ter 317
3TRUTRIST 9T 32 3
3 632 206
IERIES 3422 1246
BEE 3 1
Bl a9G 543 253
feeelr 26 3
aiar 9 4
IoRIT 1366 515
gRamom 614 205
RATIT weer 418 108
S 3N AR 1333 176
RES 632 162
Tollceh 3102 1295
el 184 51
HqET grr 1399 576
HERTSE 10994 5178
AT 437 128
AT 11 3
[EEire:] 34 0
EICICES 174 21
33T 521 106
qrogey 124 77
SEIC) 566 203
TqoTEATA 2764 1012
ot 9 1
RIGECIE 5493 2914
SESENGH 1007 362
g 2 1
3cdk ucer 9883 4929
Scaide 414 138
qiRee STl 821 256
47815 20450
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A e dierd agenrdl e & AR gade R

FF 3R FRAR # A A werfa
410 38 a¥ & Gl 88 3reufdar &l
fRIfere foham amr aur 398 & 5 F HN
3CTAT I ST HIHR & et ToT & TS
I FEIdT & UM fhar g1 AR 4
1333 37Tt shY GiRATEYT fohar arar T
176 = HTY 3egd T fham|

Jeal-qd A1 # et i yarfar

411 ST & AN 3ca qal Tt 7
ard gfRIEoT e HY Ha@I@¥Er @
gfIeToT & I g1 3 a¥ & oRieT 94
3t o gffara forar = S @
14 33T o FY AT H TAAS
foar §1 ISt & 3R & Fel 1331
3t ot gffara foear s S &
363 o Y 3cTAT I T foha|

TNT $-gafee & yhmerT:-
4.12 ERTT THET Go1 & 3T &ar &
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VHglesy dh UgTd & AU HAade
Ty - vh #@@S § gofed &
YehTleT T T&T &1 a¥ 2015-16 & aRieT
gelfeeT & 12 3o Y11 gV & 3R 3¢
fae 51T # 18,091 WTeT s TgaTAT AT
¢ 39 g-gelfeet T fgedr # off ¥ ez
& AT W YHImAd fRar ST gl
ey  g9dfed @1 a9  dse
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413 tfive & o wwfia dewse

AoleAT & T Eedglesyl & T/ & Helal
AT ¥ & A 7 & IR Fr 715 39 Ase
www.agriclinics.net T FdHOT AT &1 T§
a9 wrse T FRfd faeer wiaror vfigeay
YU 3¢TH T Td TAARTHR Fafienor,
fAefad aR@eee § gafed, deran
TSN ST TUT ANoTeTT el T3 FATABRY
quren T T veTeT e B

i & foT e oy gegerse

414 TURENEGH I HERISABT W
afdfshar &4 & T aur v @ v & & Iister
& @l wHglosy F Yaod Jart

IOl H Felcdyr o %Fg AT o e
2013 & TH i I g9 aseT e 1800-
425-1556 &l A ThaT|

el HIA qTell P geTATST 1T,

1. Ug & T & 3718, HOT, Wiews, gareadn
A AT AT ¥ Heftd 37 Hqel
W HETICT Ud FAT Jalel il gl

2. Fld Hex UfRIGTUT Td gus gifesst W
wfdqfSs va geirat @1 o ured #ar §
[CERUIEAE CIC TG
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3. HUT, Aieqsr

4. YeTeudT A

i HeX YIRIGTOT Td §US glicsdl X iaqits
Td geirar H o GIod T § oaUr i
3IMART vd tR=Rt & dus faaxor @
AT T & |

USERT HEUTEA 7 gereerat afvaror Fwa
415 a¥ 2015-16 % GRIT Folol o U N
& 513 TG $W @A & faw 20
qeREdT UIeuEA  FRfed RRU g1 @E
HIRIHH TSI ATHT [T g daradr Tt
TEUT  (NIRDPR), geliale ISE  gier
TRy y§y TEAT (NIPHM), gelere ¥
d aroT faera FEUTT (SBIRD), gexiele
USET I 3T HEATA HLedlel IR
TRT&TT TEUTT SRGIE AT &9 ART0T g &+
TghNT Y& TEATET (DNSRICM), gear &
3mAfSId fhe e g1 gfetor fr e fHeg
UeRTaellihd T & T o d@ HARRE W
SRl Felel HET Tasegyt & &
Ao e a7 T e qur S seafaar
& Ad/aRafda/gie g5 caraTer Hrdsherdt
& foIT do o7 AT RISV TR A &
ary-ary faew &7 afFafera g

mﬁmmwmﬁm
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T @ T dt & dga e T AlEA
TR FrRIATAT

416 BH d¥ & SR Holol o 21 & 22
feaax, 2015 & GR=T IS¢ T Al
3SR FRIATAT T HAST, geee & T &F
318 & JTAETOT AT dUT AlSel ATAHIRAT
& foT 3mAfaa fFar ar| serer § [y
T F T & IS F Asad IFAFNRAT &
HRITASIIE T YeRIdcilehal, Tl & 1S &
HIEde & AR W T A T & A Jistar &
AT, Teehelest oid 31 T &Y, HeloT, deh,
TS, T € 318 TEAvegI & v gerrdr
AT ST ok foharat T SreahreisT faTdr
AT eTe el & Alotell & fAg@t &1 gur
3N TN &Y Gof: IR F Hh |

417 v & @ Ao F qEd F sqTA
N FUGAT g AT T AEECHS
HIRATET|

Tl T A @GS & T PV 3cTAT
TUGAT 8 Th TS EHT HAercas
FILMET & IS 11 fEHaR, R0ty &
HY IeIH FAMIT 7¢I el & NS & RO
& THS Heh| S HIRARAAT H HY va fharer
FAT FAET,AGS & gfafafy gor Az
ST Td 3B PV SIAAT e
ToraT| shRITell 7 Y 3eTAT T IrFHerd Hr
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IR T T Y07 THAT JAT Tk H1 Aolam
R fFT gl

HEIA-HE-SATAFA e

4.18 e GATT (SAMETI) & HoAsT 1 T H
T &t T JNSAT & HET & T H T & 3TS Fofed
1 AR T fe@mmn eI A v A Ta A

ISt I TG Sellel & HGH & & H Holol o
I & T T Y AR w1 16 & 21
T, 2016 & GRTeT AGRINEG T GRT SHIGrT
difer 3 T T & A AT 8T TR
a3t afed RAffea guest &1 ST 6|
=g R IRRIRGT o #gRISe & /AT v
&I 38 & Arsel ATRIRAT F dTadid @1 3R
3eTeh 3IAl ¥ 3T AISTAT & Tohel MTATSTeT
el T AT | ITARTRAT o qOY o 3MH-91H &
Aol TN & & ffer 3T AIstel & 327
g &1 AT & IR 7 IRy ured fohar aryr
&1 3TcAT (ATMA) & 3T & o [&er| a8

aRT &l H A & PRTadT g Hh
a‘lam?—\waﬂﬁﬁqv‘rgml
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419 et aw PN vd  fede
HeAT0T FAATGT GaRT Hfafaees, 14 A9,
2015 FI A5 ool H HUeoT TS 31TS TH &F
Th H Ad Todt & vvegyl o AT fomm
TSIt 38%7 Y 3IAAT T HY fahrT 7
3EhT AT &TAAT & IR H Affesr qom
et 7 RS dT AT

¥ 3f@7a- 2015 # gfdsnfarar

420 HAST dUT FW vd RART SHegror
el & 3mafoa 3 oot - 2-15 &
IR Tl & IR HY 3cIAGT a arer
form|
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AT Fier WX

4.22 HRd THR & HY HIGT & H¥ Td
HEHRIRAT TTHTIT o 2004 F 327 R & fohareT
THCTY SART 3TT I FET T FATTT &1
AT A &7 & fov fRae Sid el #Y
3R foraT| 37 gl & ATEIH I 7T TRt
&I T HY faeafaezrerdt qur d&fd e
faoment & vy RdwaT garr garae fear
STl &1 31TST Teh S8 YehR o 25 chg &2 9 &
fafesT T=ar 7 FRRA 2

TR a7

423 FHUR T TRT W aRATelT T &
S - TR -l TR -l TAT TR -l 57 FaT
ST 331 & foIT fRareT sl eleT Wi 1. 1551
(o3 @31 &) IT 1800-180-1551 (HSTSe H)
I ST FAT 8IdT &1 9T & Hie Ted H
foRaT=il SaRT TR -, & gof fmam ST &3
fehaTel SaRT I 91T G2=1T ol STaTe ¢af & forw
HEY SR T Eol/RehlS HT oI B |
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424 I T - 9R&AT & ScaR FET AT & v
BHA WA & HTRIT TR&AT T T Y
faeafeare/aRd H¥ gauET aRye &
fawar faQwat 1 agem@r S g, S e
AT Tod o HTV, GR[ATeled, SETawA, HoEd
areldt, faquTet 3nfe TAHmei & rishal/Irstel
T H BRI I Tg TR-1| dehattenl ITHRRT &1 |

4.25 I TR -ll Y 9eaT & Iea” 7Y &
I § A S/ TR -l F GEarEr S & S
HRd WHR & FY AMGT & HFY @
AghRar faamer hr F&afa Tsg 7 v qeam
¢ oo arege & TRam=r & 9=t & 3ca} 72
Efet 3 Tg T ST B

Aer Y HAFT TUT AEITYAT

4.26 HeSl, AT @icl e & Hd H ST
HY T FEPIRAT AT FER-I FHr wh
TEAT & ¥ H 1T & Wiegl & °a @ -

TeREe & TR -l 9UT TR -l F it
F o ufdreTor SRIwAT &1 off 3RS FLar
gl
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a¥ 2015-16 & AT & Fial &1 fFaRor

427 & T Y - geEIg H U Pl & fdaRoT e R & §:

2015-16%*

v | s
31494 26644
27546 24481
38935 31888
44825 36262
51498 31399
59431 28526
53171 30575
60996 28957
41362 26458
38186 28609
28887 24700
20684 18940
497015 337439
41418 28120

1380 937

++ GId: http://dackkms.gov.inlKKMS/homepage.do

e
1 e, 2015
2 7, 2015
3 ST, 2015
4 e, 2015
5 39T, 2015
6 fAaFax, 2015
7 e, 2015
8 sqFay, 2015
9 e+, 2015
10 Steradl, 2016
11 wad, 2016
12 AT, 2016
gﬁ'
A+
o=
gfraTor FRIHH
428 3H 3a™ & SR & T fgad
FAETOT -{E - YeRTdeilchel hIRARMATIT T
3TAISTeT o T HT-ge6TG & TR - | 3R TR-
Il & 3Rt & fow 3mafea fmar =

Sog Holol 3R TS dier ey gy
grare (NIPHM), & 33mafaa Far gl

aRor e arferer & &1 &9 T &
FAEATAT W fGaR AT e vd qATen=T
gIed el IR 3G W & A7 &7 Hfaar va
e ¥l Y sfowmRat & & dae
fafsar smaRa adRe @ & 3mfea

fRar g1

:n-s‘12 2015
ST 29, 2015
39TET 19, 2015
gt 21, 2015
sgFs 03, 2015
fe@esT 11, 2015
feaFsx 15, 2015
AR 15, 2016

AT 16, 2016

© 00 N O O & WIN =
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ﬁﬁsr, %avma 08
HAST, geXEIG 07
HAST, geXEIG 08
AT, gexETe 10
TANSHTATH, geTare 12
TATSHTATH, gedTare 11
TAINTSHTITH, geXreTe 12
TANTSHTITH, geTeTe 13
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4.29 Hao & a¥ 2003 H TH aNT FAYC
SRl & foIv Y faear Far Beear
IR AT difeh TFerg $V AT Jaled o]
Th, Sl gaIqe SoRl H IRT-TFFCIeT
SRRt & &9 & qRafdd & &, Srad
d PR & AEART  FHEEABT H
HHATTT I T |

4.30 HEAFA F 32T

TuTeT faflse wae 3caresT Sahatarsir
T gAY SToRT &1 3RTe |

gt & gardt TE@a A7 fAaw
SToRT &I &7H T fAToT|

FY Pt & Rfagws @gar @&
SITARRT TGTeT e |

ot § fov afg TR W) (T T
1Y) T FaaT & fAw fHaer SRt i
JHTET BT & T H IR HLAT|
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FIIYOTTe
431 Ig FRIFH el TR W Fiecae
FATH-HE-gIET AT Jolell & 3MUR W
e gRi & ary 3mnfaa fhar o @1 2
24T (DAESI) S Fl 30 YehR ST 3T
¢ o 3eT9e SIoR 319t &fAeh AR & 375
T foar 9fNeTor gyred X T &7 IJg
FTIhA 48 Hedel H dler AT §, S 40
FETITd I Td Affes TTuEl td BRiR
Hes & fow 8 &y gkt &1 3maresr fomar
ST g1 FeTeTa 97 3R &7 Y & [ar
3N TR SO & Pl & G smafaa
fhT ST §1 &7 gRT & 3ieTeT T oy
& P AR dUT Gdg dhalhal 4
3T e o T 3mATSa T S 81 3e¢
Fret Fr ggard, aur difcwar gadt HiAar
F UgAI H gfAgor feIr Smar gl
eIl AT oW & f&ar arar § 3k
FEM3T H HcCIHISAT IYION I 3YINET
TohaT STaT B

38



/

0V N

WANAGE
V27 s

HedideT

432 YAs fA9U FoX # Hedihod
cfaaf@s geaEa, 3 affeud  aiffes
qerr qur fad gIer ot A lere
aLTeT, AT el & FAHeAT T ggar, o1 AR
qifSeeh AT & d1¢ argar & ATHR 9T fhar
ST g1 fBeeaAr &Y ured it & fv s
&1 3ufufa &7 & &7 80 ufaera 31k 40
gfaIerd sFeR glet a1fgv|

USAHA Aeh

4.33 UISTHH & IS TATdcdaIvoT &
YR 9 & 20,000/~ Yoeh AMAT FeTqe
SIeRT & o fohdT ST g1 a2y, 3nfsar 3R
AfATEg & Tl o IR & dF arg fAfer ar
T SHT HIHHA TdTold & folv 39geT X
TG §15H HEHA H #Aged H GEEAT §U
HRT WPR o AT HRIHH H 15 I7ehcey,
2015 oheg &7 TSIl ATl o ®9 H oIl
feam 8, STeT Uredsha e H €.10.000 Hr
AT dh Jcdsh o1y SRk & v afewsy
fe=m Soam|

4.34 TAfAIT (SAMETIS) &1 @gIar &
HAl 30 FHA & fharlead T @I &7
Fafa e TR WX Arse IRNeT0r TTUE=Er o
Y HAgIfdeTreral, & dr &, 3cAT (ATMA)
Jar o St 3 F FEIH ¥ FERH H
TNTIT AT B

¥ 2015-16 & gRreT Y I yorfer

435 d¥ 2015-16 & GRW, 3TUYC,
ATl A, ATy, 33 iR giRes
Famer # 3T 16 =t &, &t (SresTasm)
hrishd H el 586 Tderehl o 1197 foram|

4.36 3dF AfARFd IdAT H 26 s A
T 1095 3oTqe SToR ST FfIeToT o | &
orae Adigs aads e & AT &
AETH @ 3T TS, AR, IREH ST,
RS, Bedl e, TSTEAT, 3cal T2l aar
Feilceh ToT AT § ¢l 50 ufaera dreasma
Yook & TY H HRA WHR & T & T A
Fearg AT A= & dgd Al FRISHH F
26 ST HT Tl g g1 3O AT Hl &
99.26. oG &I IR HSR T I B

aif¥s wfade 2015-16

39



4.37 &t & yarfar va gediaor

AT fA&er FET & 3HTAR ol hrdieaded W
STAhRY JeTel el & foIT Tehglestt &
1.12.2015 &t HAST H T TSI HIRARMTAT
&I 3l fohar I fSae iy faemr,
AT, 3TcAT & IR RN, T &
/e St 3 & gfafafer ik o &
GiATICexT of $19T ToraT|

FATT IERIT & 11.01.2016 T T T
T HIRRATET &7 3TATST T arm e
HY famT, AT FW fAeafaegrerat qur
AT & gfafafest & & & av e
AT O g EeRoT faar arm|

ireh aRemereT 8 feradiiar qatfergaiienoT
gfeTor FRIGH Alsd  JfR¥ER/ETeS
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HiAfeeeRT & fow 13 & 14 wadr, 2016
& eRrer s & TS T |
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F d F FUHA GATelRl, A
AR, FAfT qur I T5T &
FY e & AT & faw 9/3/2016
F Hool H T fGadm Fdemem &
3T TR a7

229 3oAYE SToRl & T weT 3$ of T TH
F TEAT H ¢ & ded ayv 2015-16 &
alret & ot 1 3rafer & gerererat ureaswa
10 ST 7 3T foRaT aram|

*.2.45 U3 Fr Ty a¥ 2016-17 & v

SO FREAH & fav Efed fmar ar §
deTdR 16 T4t & forw 12 3= few arw |
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ATt Farat FT Flerer gfraror (TEdHRET) IR
FRFT Y &THAT FT AHhereT FR FATONSIOT (THETHD)

4.38  TAIOT ATt HT PN fHE AR
THR I FAIRIT Tlstell gl AT FHiY
favar va dicaaifarhr fAereT (TauaATssh) &
FY fAEIR & 3u-fAee (Taues) & 3iderd
2015-16 3R 1247 I & arhr 3@ &
Y Td THATT HedIoT HATO, AR AIHR
¥ eret faerd 3R 3eafAA T I hfa,
2015 & 3eIarelel & whierer faehre & eeet
S AT ATt wr hlerer  gRIeor
(THEIINRETS), FHWehl hl &TATHAT T JHieholet 3R
SATONEHTOT (THETTHT) &Y T[] dlel T Tg ol
HrEl

4.39 graoT At HT aire gfetor
(THEINETS) T & HiY 3R IR Hrf
& fIT FHerel FEERT H IR HET 3R
ITAIOT &3 A USTR T FoTal &1 & foIw iy
A IeAhAT H AHIOT Tt H
hierel-3maTiRd TfASTOT UeTeT et g1 18 av
3R 38$ IR & JHIOT JaT TSeTeht wgeicte
31gdT 54T Ui § (3fAarT FET &) 3eTehr ierer
gfRI&TOT & AT ATAT ST | ART TIFR o
Y, SmETare, ge-arere, ST 3R AcEgurere
S8 50 @hierer &A1 o faEAR 1 Yaara fahar g

4.40 FHVh &THAT T 3Hiehot 3R FaATOROT
(THETTHY) HT T&T § 3ol FWhl T AT
e AT fSiegie $iY A FaferT aEt &
3TITSH Hierel ured A forar g e off 3o
SHTOT OF o 37T H 3TeHRrel ATAT ST &1 18
a¥ 3R 38 IR & Fuh STl ~geTan
31gdT 547 arg § (31 S1gT §) 37¢ 3ol
3R gATOf 0T & AT AT ST
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4.41 HAS F Jg AT AdFa, 2015H
el AT 10 TN H 2015-16 3R 2016-17 &
SR o] &daTel & ToIT iy a2l g1 Helot o
el AT 10 Asdleh TH T UH § & 305 &
et @I et 11.01.2016 & 99 @RI
HAftT X §T Fer § B Ao A gl
foRhar ST &1 31.03.2016 & Tgel fohdet ahierer
AT e 3R TH & 3R a5 3R e o
THT AT T ST Toht & | Helof o 9T &
wfdfshdm & Tt a7C &8 & § 91 T & 3ok
Yeel, SRS, 3FUMHae YA AR
TRASIRE o FRIFAT F 3Tl Hr gfafrar &
¢ 3R deear wad AR AT 2016 F &
Tt & faw ARy ofr smafea & o g B
A & gifea sgea & 3TUR &), FAET
o T <1 3R a8 Hl $.32.76 @ 3 UH AT
T I @ $.17.2 4 &@ 3Mafed e gl 9ia
Tt @Y &Y IR A 1 faRor A e
gl
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51 37Tk GuRT o 31 caaedr # & 1
IRUTH &rT § fSae IRUMA TawT ARG
i gReed & o b aRac=r 3mar g1 i
FT T SiiaaT [AaE & arfofoas aaa &1 3R
deol T g1 IROTHAT: FY SAOR & 8T #
Fs HIW N AT N3, ST T dohelieh
& 3TIER & WY HN 3cuca 1 o
3T Icdeet U &1 Y, deepTor & faarat &
FRUT 5 Icdd T UIed 8let & -1y
e AT T 1 THA IG@T 8| 3T HROM o
a2 gRade T 3= g afeaar o vfar
T & &7 7 gaerhig spierer & AT |

52 U U9 IAR®ST TR @ i
NI 87 H AT &TATT ¢ | 39 &TAdT I
gIed el & folT G&T (dheilchl TaeehIy)
ATaerdd I Hcdd  AEThdl gl 39
TERI AT T Gfcl & foIv FAotal oF ar sty qo
FIfelh, AT FATdDIcdR Jae TSTATAT
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(T YR Jetr) &l ay 1996 H Fa-faeciget
YR WX IRHA a1l 50 Fdha & 3@
AT deheirehr e aRvg (TEHER) &
ATl 9T €5 &

ETAL ]

53  @RhHA FT ATT 32T HY, Tiedled,
Y dfehar T ITHAOT faehre & &t H HRI
& T i SAMUR A3 T EFaAl-Heerehl ol
IR T ¢

FEFA FINTSTIFRE :
o TR & fAffesr &9 & wafca vy
T faehIe AT dTfeh JaT cTaaTfAshT ST HaTd
] & T H IR Y Toh |
ofer RS9E &7 A geudr [viae §q
TIT-cATIR 137 T YATCA STThi, ShireT 2T

3 SIdgR 9ETeT e |
* PN H dead a9 & AT 3g gerrdy
3CIASAT & T H IR FHIAT|
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54  Holol o Tdeent $T HiGTeT Fa AN
A TAT 3T TIT g e (W) TR,
aHfgE AUR-fAA, guT o, TFaeFIR
[ATSHT  TSleellel, HIAGIHd,  3ThGiAT
31fder@l dur dafFde ATEcPR & MUR W}
322 3T ATIGUS &l 3TATT 6|

FrIHA BAST

55 Y AUR &F AT INaRIKABT F
38T 3H HIAhA HT TRET Al R T
a7 § 5 116 $hfzel & @y VIl et &
JICT 31T &1 39 HIIha & 43 fawdt &r sarges
T @ YN, $eorlelel, HFeRel ol
ATAT IIoThAT & ¥ H dier 34T gl 39
TEEe AT HRTSET SR, ST Jaeie,
qoals-del  HAaAoldie, Jreor A gor
AR, HAFSE vz qan

AR, PR fardr geae, F¥ & fav
Faidiefed vsd, @Wed Pewt, FeA facd,
AT A, H-fea qur dher gearie |
€A1 i fohar SraT &

HFAT STATAT

56 Ol & GRAEAF & TRIT e
veTeT e g el fATEr §o AR ey &
oI T@r arar g1 o g SRIeT o1 Sy camaR-
FHufrdl garT fow v FEt H @ FR £
SHHT LY 32T Ol & AT H gig el
JUT 3o¢ &TTITT USRI I H G&T ToATell
¢l aRfEAfaal & 2arT goger 3gera gred
FaRT A7 aRASAT Fa@es 10 Hfze
23R &t 3t & T glar §, & Hediche
STHTAT USTA el dTell Shusil & foliets a7
forelt 31T gany fohar Sar §12015-17 o=
& Tl BT HEAR ST o ToIT ot 917 &
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PRIFAST Seed fafAes, 33 vaaEy
ST, ATHAT  S3hIeah UTsde TolfAes, Taar
THHTdS, IEHAIRIBTATE, I ETH-
TSN, WIgE ATSH Blgoidl, HR FeIAAeTel
sfear wifer f& ¢s, ARswEefasE, Anme
q9, T & I § THE, AAAA SAALUA
BrEseE,  WHE $SE, diSsegd,
THEs, A, giAdeEs Adasanf,
ater, e faffes, %, cerfaw"| sas
AT ©F 3T oUdlioldh ddT 3&fed
gRATSTATT Y off fAsarfea s &

siteafare gk
58 Ud gsfATey A fgfdal gamr
ezt i forar Srar 81 et ek &
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30T &S FFYTAT Ih g IR hehSea
(Teua) Fr 3T FAAVAre AR @Sy @ v
Hodiehel el gl U6 3o HUAl # 3AfaA
ITEATIA 3R FFAT STATAT T FHTIATT
FT 9T R H FHIEX 3Tt HT ¢
2014-16 ST & faeafdar o 200 & ¥
FUfdr & IRSC  FRAUTCR F THET
T TeRRoT feame |

TI5H ATIRIT

5.9 3@ 3AIA® uf¥er @ o S ve (T &Y
TH ) & O aRT GRIRIT T S 81 59
af¥ehr & ST SRy FIIHA, ITT oFad,
3% FRIGH, DE F TIT JA TR
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510 2014-16 S & @l ©ET HI AP
UeTeT FTI 28 ST o Halol T a7 fohar Jar
sl orl &1 @gfed e & gart 100
gfaerd Terdae ured fohar| 3itadsr @i 3.
7.7 @ 9fd ¥ & AR AP TereT
T e Ufr 5. 5.00-18.00 &r@ Ui a¥ &
XY |

511 omEl & faged & suar §
TAIfdEer, USIUA, SRIASH SeX Aol

WIS o, NSHUATS, IMMSEIHN-TaTET,
SeATere Y, & 3] 3MS o T AT 3, TSI Us &
T & @ 3 T T O seeyg &l I Hisq,
AelaTToIT HSH hIaferet, JUTTer qAT FHdH "|

amiamm
5.12 <derore @fAfa, aRer I@Afa 3R

dier afafa garT FIEA F Gagee
faram e B
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513 HAAST U & 3cdH - Tholl A F Th
& &7 & AT ST &1 FIHH v & =AY Sofr
T ag-

Jm3ee & 2015
A QeFeRTe - o Tohol
TEIoT =T S off T
10 dff 3cd# TRART S Thel
10 dT 3cdd ot Thel Ud hfdccd
[EEIGACECRICAEX LI
1391 3edd oY Fhel T NS
2141 3cdA el R A MF100
foere Tgalt 7

fafoaw g2 % 2015 &
TUH Sccld - S Fehel geieg
AT ScdHsT Thel
aTaToT 3 TERT 3ccdH o Fhol
17 dF ScddAs Thel
22 af 3ccdA & Fhol Td 3R3NITS
30 aT3ccl# Seehel HRAH

fafoaw e ¥F 2015 7
AT Sccd QereX - o Tl HRA
9 d 3cad ok JAIEE
EIEITSICRIY
23 AT3ccl A el HRAH
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515 a¥ & aNiel eIl o 3wy geumEt
CanT AT fadee SfaAf@ansd A ser
ferm 3R wFfad gl faerer fAFan &

Tqul  2016- GHTIRH, GO BIadT
2016 # mAfaa gfaafear & g

REHR |
TquT 2016- "R @A gAfARIA,
o Wadl 2016 A ST
SR TATaT 7 goH WERR |
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YT 2016- S Fasr gATARIA,
gru‘r WaEd 2016 #H 33ATGT
i & JUH [RERR|

T/E 2015 YT »A Fear
rasdTA  (RErafaw),  qor
fegsR, 2015 & 3mAfSa ufaafEar &
T T |

AT HIT Y9 G, 375 375 UH o,
hleTehdl H STl 2016 H JUH JIERR
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516 HAT NN A TH (TH THA) 27 4
28 Tqdex, 20155 'S =0T H-Hee -
2015 T 3AISTe fohdT| 31T Tt FRIHH
IS fhT 31T T § (i) s-ColeT (31TeRra) (i)
& T3 GRleT (iii) Tshegg (dre-faare) a2 (iv)

T TEJHRIOT (FHIET) T AT sI-thie

% GRIeT fRaT 17| 3T SIAHAT & e,
AT OIS FEAC dUT F3 To-Hae
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19T foram|

517 #AAST A gaFavel: Hool & o S &
TH - U S TH OfEl & [T T - Separre
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AGTALTAT & YR 9T IR YT T &
ST T 7T 7 g |

{

-r'
" -~y
e i

Lo aeen | I e g i g 1 "'i-.“.-iii.‘ﬂ
= —— B

"
1IN

aif¥s wfade 2015-16

49



/
ry.

4

APl Y REAR gaer Beatar (defisiese)

518 HosT & ¥ 2007-08 & SR &Y
&TT YUTTel o 3R W Teh JuIT FATdhIcA
Y fIFaR vaer fSeallAT &1 yrer fhaml 7
SRhH PV, HEHIRAT Td fhaTe Hoaror
fermer, S va fohdre SHedmor HATe, HRA
WHR faEdrR gur e & far a7
fOraR FRIEAT T THIA F AET & T H7
o forar ST T B

519 HFA F 327

»  REIR FEIT A dFAFT - g
FA-AoRTer) garamsit & gig
AT

- IR HEAA @ F vF demed
&T3T & AdTeT 1Al T I AT

» rar ST & aeledl [uie
€ AdIeT 3TV FAUT cTehatiehl TaTer
Jlad Hglel chdl]

+ N e (W A
e Foflel & fafdes fawar Faat
W 3defe uod e # fawar
ST T FETIAT FAT

5.20 3% oTar, WS TS TH & 8F I
& for RO« 2015 & 39 #IHA & foU
14726 3Mdce ATATRT g IR 99 ST Hr
fsrar S B

521 IE HrdhA Aol & (AU & HeTeT &
AT YRATEHRT GaRT TTURIT T dehellehl hiRreT
ITCl el I Bl Sl gl 386 iy 7d
gaEdT & gl et & e § a3
H AT veTeT T Tdh|
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522 3 FHA FHI A TH ay¥ g3
3refaries & aer T §, 32 Hise & a1y gt
Jcdsh H 5 UIGIHH § WY g THSAHS Td
IRATSAT FF AT &1 TWHRT T el gkt
fAEaR & & v demshA Yo T
15,000/~ g1 &N AEAR FHAaRAT &
TSI Yooh AEAR FUR ATl & A &
T gg«T fohar ST |

523 TH HRIHH & A &y RIaT
YuTell & 3MUR W foram o @1 § foraer
TrST weh vt & gafa Redr 9 3
Afed goeT THA,ABAT AFaR AT FicFe
FATHH & TTY HIAT ST §1 T FHeT0 AfFear
Tt & AT & Icdsd 99 # q9id et &
fow afiemst & gger I3mAfEa e Srd gl
YeRIaclifehe 3EATTA & HET & § H &
AT & A3 SRt F AR deAEE W
IGT 37347 §| & oeFd] 3MTAGeh! ol [au faQwar
@ YoheTd: e H Werdh gl oy 3
HIIHA FI el I IRIEAFIA F Tgd A
T Tohd &

5.24 UTGTHHA AlSYel

-1

areashA 101: $Y fAFAR g8 i yedraan
(4 $f3e)

aresEHA 102: HY FaleATor H FER 3R
JIR(3 Hi3T)

gegshA 103: ATarR wegs fRgea 3R
9= fd (3 Hse)

qreTsHA 104: HY fATAR & Fgemmar gfehor
(2 *f3e)

qreashA 105: HIY fGEAR # JqaeneT Tefa(2
EAED)
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qTeTshA 201: S6IR 3-7E faE&dR (4 #i3T)

qrSIHA 202: TN footad aur segaeiierar
e (3 #f2e)

oA 203: FY fAFaR & aRNSET gaer
(2 fsT)

UIeTHA 204: F¥ e & fav gaar AR
TR Chattaist (3 i)

dehfeush ITaasha 205 A: Hcld HY fara
(3 hfsT)

dehfeush aragsha 205 B: Tdd gefere fashr
(3 hfST)

dhfeus qragsha 205 C: Tdd A faara
(3 hfST)

qregsha 206: IRIATSTAT T (3 Hisc)

I

525 YRfAH a¥ 2007 ¥ AT 3Hecleh Fol
14726 3G (14614 TSI &5 & 2T 112
Sl 7 &, 39 FIHhA 7 gAY Ied FU §
S 34 TSA/EY ST &F g1 IR T o,
10246 3Tdcent o SH HRIHH I Hheldl Jaeh
@ fRar &1 Reterehs safer & alrer 2119
3desh deigesua & 8 df s & fou
AR §C &, [T & 1108 3Mdeeh & #
W@Wa@%%@%%ﬁwﬁqﬁ
el & foIT U a¥ &1 3R T |

5.26 feHsX 2015 & &Rw, a¥ 2007-08 &
2012-13 ddf & 1954 ShelldT 3Tl & folT
2013-14 & dehellaT 3Tdehi & ATY [AAT T
qreT 1 awR fear s=m av 2007-08 &
2012-13 =t Tg 2013-14 & 31Acaht F TTY
Ay gy afam @ e fear O
3TAGehT o 30 A HT 3UAET T 30960 &
349 3aesh RIET H Fhel g1 e 3Haght
S 39 FIEX HT 39T fRar 397 & 368
mm@mﬂmﬁm@ sqh
3rarar, M TS F 99 v & v ax
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527 RAvsE
Th IASET FHIARTAAT T AT fhaT aram
o et 18 T3t & A /arRisha HaTers
3UTEYT & TAT dehollehl HECH Sl NSt o
fore gt S el 1 gerradies
forar o 3R AT Sy e v A v
- dehellehl, & - THRT ST (Ied T
&) Jur @ - JFEar e & § 7
e arT)

SHTTIT T HA FX ScdlvTdl &3 I Tel &
faw dAasr o S &1 T § wH A Fgcaqor
gy fHu gl

IR I & dgd, T HS O Tg TH
IR AAS EgFd T ¥ HY gRaRw
gulell  faeeivor 3maRa 9y wEeas
geaue 3R SA-AFgRE & & A 55
SIfERT (I SiY 31 T § UH) T Pl TeTeT
frr fSad deeils & Iy fJEar 9y &
sfaa afFasor urea F TF|

Hasr BRAfaceRt & T&TH gof & e &
T @el dofiepd Tl & AP A ST ST T
$ UH deenl & ¥ a7 el & Tgdr
8 Teh 313 fahar aram 3R 33 TSt &
60 M H A3 A AdT AN AT S
A hiafeee faswm gferor & foav gar
I

18 SAadl, 2016 T A ST T T TH W
Teh GeRRIdcllehal SHTARMTEAT T TSl fehar
= EA 15 Tl & gAfdAr g
gfafafdca &=a 18 JWFRAT o &wr
forar, S sefieRt & 3y wa frare
AT FHAT & AR FUR FeT &
AN FTRT FARIF IR NN TE
T & At & gRafda [ w Tar-
faeret foram &1
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6.1 HST & GEIHeT Aol ¥ Heg
fawdt W dhr, HefieR U T3l #F Jelded
{ATT Yl T & AR €T & A8,
fretr, srqau AR e gRATSAST quT
FIIHAT H TG YTl FAT 2|

AT G

6.2  3UcTet Alcl H Y vd deaatlh &t
SIS | GEhlerd &l JEdehl & HET
JeEleT, TTehicieh HATHA T, Hi¥-cTadT,
3CITACT, SR, Fa=11 YT 3|

gelFciiard Sead
6.3 3 d¥ % GRII,Zolacleih Sleredr &
e T sfear vy HS oS ¥ Sf¥ar esw

facely SaTUR & TIETHT T TAT 3T AR
¥ Fefta STeredd ar §; e dRA
wEqfadl @1 seed ¥ s ¢sw
TS SEEy § S 9IRd & qiEgar &t
TARN T &1 GEThIerd H $-af¥ehT STere,
THIHTS - WiFaEe i o FHImAT ST 81 5-
A STET 'T & TS - SABE Y e,
IR UF BT gaRT e R ST kel B

T qEdHIe

6.4  TETHIIISICISH T Jatiel S-UAT
WP @R frar ST @1 81 qeashrord
Qar3it # Fell, SEEdr & JAeT # Hqgradr
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H 3UCTSY TS AT g | aTeh JTRIGTT Sheisy
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3UeTeY §| HeAST garT fehaTfead R THR
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7.1  URIEdlfhd ¥ & R, TSI
forareaasT afafa fF IO St 1 e
fAafaa s @ fFar = gur Ay gerfa
Rt @1 T faermer, F e qur
N FRTTaIT FRATIT, TTHST TIHT,
HI3Y selleh, ST Sl AT

7.2 TSAINT AIH & 3TER AR "& 3R
" &1 o 37T T arer T A=A A el
g 3N (cfasmdr ) F TER F @ &
TSTHATST AR HT 4R 3(3) & JegreleT
e @l qEaTdSil T EfardientoT areRd g
Horol o Tl TSI T ST §9 F FEId
T DT IO SR ¢ a9 2014-15 &7 'a1i¥es
e qor arffes orar gfasmd §9 #F IR
o aram B

7.3 HAdoT J9dSC gAY &9 H g 3R
ST e AT T STl €1 "T §USTH
A ATHICI TFHCR W UFHRIT
TR ST Helol aRT FemifRId fmar arm

g7 3EHT edl Jiefare A Helol dd ASC W
3YISY FAT 3T §| HY SeafAAt S el
Fgliaal & e I o Rl 7 3reyare X
AT I9 TEC W @M 1T g1 gl & &
TSTATST TIATET SaRT 9ReT fohdm aram gRerd
TSI T Teh IF I ATl HRA-AT,
2016 & Rl foam IR |

7.4  HAA F “fgear H deheirehT ATfecT Hl
gorel AR g8 faeqd TR ¥ qifgey &
ey Feet F farr W vw e i
HTARATAT T 3T 9 fGdaR, 2015 T foham
g1 Rffiea Foear & 28 #efieRt & 3O
FIdTr H HwET o AnfiegRt # aRss
Fanfares, Rear JTFRI/Fg THRT TTATAT &
Y Ud Heig &7 H I fgecl 3HeJareh |

7.5 € HATCH, R THR SaRT AT I
TR TIANT FRieadd A - 4 (Fg
TWHR o TISA) Hl IdcRerded AAr =T

SH TP H 51 TSI HITo g
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7.6  JSTHTST T 3UAFAT Hf derdr ¢ &
for faadr siememst & Fafaa s &
S fhar Srar g1 dTerla @9e H
fRedr ToT & dicaiied #a & faw
HAANET HT Bedr RI&OT Aol gan
IS fgcl A IfFF ey gfvetor &
AT S T g1 RAdsw 2015 & R fR=ar
q@arst T IS fRAT AT T FT
GITNTATT3T & el X faoidiil @r
QEHR el v |

7.7 A gafea AR vy § gafes
g §7 H TR Y HAAol dedge W
3USTSY AT ITAT ¢
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8.1 HAS & AT TIFETT T THFASRY
HEIARSE 1 & fSaehr regerdr Atg Hiy
A, HRA TIRR SR HISATcilg | AAANT HiY
U #7013 gfRe (3 vad @gaian)
FEINYG & & 3uredsl g1 HAalor &1 dqof
fargor FgTaRve ganT frar Jrar § 3R Aser
& ®raf F T@eH U R gemEa & fow
fEer SIRY T & | AT o FGTIRYG T ITSeT
qRfRrse -| 7 fgar s g

82 wERved Wyl for et ¥
YR W, HESERT IRV, fFgar ik 39
frmt & IER A § Rt
HrAleadel H FRARTT HA gl DR
aRYe I IegeTdr A (Y vd AgshRd)
CaRT T ST &1 PSR GREEG I TS
gRfRrse-11 7 fear am g1

8.3 HRd WHN ANl HelfoeRed i
Frgferer gl & 3iR & Heeer iy arfafafRt @
T & F T F AR @ & wEE
e, W=t 33K soffaaRer faor mAgifaees
N TS Wd AT F TR AR
3Rt fr sr@r aRfRrsell A&y 1S &

afer

8.4 Ud® d¥ R IR, HTY T FhaTeT
ATl HATCIT, HiY, TgHIRAT Td  fohare
FHoATOT TAATT AT T Ifefeled FETIl &l &
TYTIAT T JHA T §T HTS Tl =g i
HY T HehRal TIHET @R ST hrardy
3feferet IR A & Forr SIrelm § ur A =1y
gfaerd &3 & Haol Tad & A § T g
T, AT & ey JUT 9T FHRAT H
QN T A WX WHR & AT @ =79 fohar
ST Bl

Crsa
8.5 Rueieha 3@ & gl e do&
TSI Fr TS

FrIFHY aRwe

FRIGRT GRYG ST 6747 Joh 12 3eFqeT,2015
H P Had A% oo A T gsl
NSl & IrhretH |IATY T 2047 Sok 1 A,
2016 &Y {9 S|

"
12089 @

L

¥

P
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i
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A & AGARYS &1 75T (31/03/2016) FY

S I T NI

HAAST &1 g ART PR &
AT/ & IR 7 FAaaT &

gag gietl

A & Y 3uTeTaT::

(&) TS AN (N, FeHIRar va famaret
HedToT TAHTET) HIY T HFhTRAT T8,
HN Td [HAE FoAoT HAET, AR
WHR T

(@) @fg, PN, FeRRar v R
ShedoT faHeT, W vd frdreT Hoamor
HATC, AR TIHR

T FfFd R IMWH St AaRg i
HEATHT A SN [deprey T Heferd &=1
ST X Ig 8f - TGET o ®T H Helol &
HEYET GaT ATTA fhT ST

e wfaftad cafed foieglel S fanra

& &7 # dur gefad /vt & Iea@ay
aTeTeT fear &l

HETIeRrh, TI3TS3TRE U oY 3R
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Y e AgeT g
ATAAYT T HIT 7,

N T [haT Hearor HATo,

HTY o7

TS feoelr - 110 001

A Flld AR STeIToT
AT Y T FA

HIY o7l

TS ool - 110 001

At QMSTAT . TSI,

a. v @, ke (FR @
TEHIRAT), HIV, GgPIRAT T
fehareT sheamor faemr Y
19+ =15 feeell - 110 001

ReFeT (4 31eFqsR, 2015 A)

et (4 31eFqsR, 2015 @)

RereT (4 31T, 2015 9)

ReFd (4 ST=adl, 2016 )

T 9. .
Aelficerd IS JreioT
@ wad  TEEdr IS
500 030
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Vi FgIfeIeees, AU

Vi %) afa
) YHR Y Fad faear
) Holol & IrY fAue I IRT TR
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TATGHR
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MAr sRaAT e, s,
Fefagess,  TEw
quTer v ()
FleT AET, o, HFIR &
9T, S - 303 906

HRECIECEHEIEN

afag (3 7) g AgTlaces
HRAT $Y gaueT aRye
HIY T

7S faeer - 110 011

A Igdeg [&g, &1, 7. 4.
JfaRed afa (P faEdR)
F, WHRAT wa A
oo fqeTer, ¥ Ta fharT
ST HIATT, HiY Hael 75
feeelr - 110 001

A g 0T, 1. 9. 4
HgFd Ffad (fedm)

FN, FeRRar v et
ST I, ¥ T fhar
oAV HATR, HY Hael 7
feeelr - 110 001

A FAR T FT, &1 9. 4.,
dfaRea @@ wa faca
TAEhR, $¥, FEHIRAT TG
fohatTeT hoaor fasmmr, $fY o
fhaeT Soamor FJAeE, HiY
19+ 775 &l - 110 001

fohatreT hoaor faemmr, $fY o
fhaeT Soamor FJAeE, HiY
Hae, 5 feeelr - 110 001
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ART TSR & AIoTelT =T QAT &
afaa a1 AIfAT G685 IR TR &
gF AT & GG & i o gl

IR R o THR/FT 5T -89F &
$¥ 3culeat & GHRY (Tshiegshe H) AT
3eTeh AACT S AT TIHR & 39 @fAq
g A A & o &l

AST/ET AT 8T & ar Y fAgers
(TPIThA CART S & U &7 T
gfafafica et arel); ar 3% AfAd
S BN IR SRS AT IHS FATH
R & gg @ A & 7 &

AT & HAgIfAgerh St R TR, &
$Y Td A SHedoT HATGRI EaN
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15 g, IS 3maeT
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TS feear - 110 001
16 Rea
17 Rad
18 Rera
19 Rea
20 Rera
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22  AFACT & 3YRE, 4T 9. &,
ERICCENED
TET Y IEaR g6y
FEAH  (AAST), ToegelIR,
gexreTg - 500 030
GREIGIEUEE)

23 Rea
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¥ & FEFE IRES FT 75T ( 31.3.2016) affRrg -ii
HEEENAEES
) SR IRYE FT Tod (3reye, s vg R -
il sl weww)
5.1 (i) 9T HeET
a) gfug (PN vwd FEHRA) AT & 1 A MHAT . TgATTh, H.Y.4.
SUCTE % ¥ FEEN IREG afra (B we agTRe)
3regeT gy HN, FEHRA TI fharwT
FeAToT fasmET, ¥ Td frar
HeATUT HATCIT, HIY Hael oI5
f&eelr - 110 001
b) HRI WHER & FIEI/AHET H 2 At rerdes; g, o 0. 4.
REAR & 99 30X §RT M & JfaRFa s (PN faww)
RpaT Fomat ¥ FUT @ &, FEN B, WewRar wd e
aRve & IuregeT gy Wﬁm,fﬁwmﬂ
HATT HIATL, H Ha, 7S
f&eelr - 110 001
C)  HaIfIgerh, Halol 3 AMAd & I T, JTIa.
EIEENC
(FHeioT), VSlegetdNR,
gexraTe - 500 030
d) 9Rg TR & FA/fAaeET § dae 4 AT g HNOT, 1. . &
& faFdR td fdcd HellghR & JHARY Tgad g (faear)

FeaTor faaTeT, F va frarT
FoA0T HATT, HN HIT 5
feealr - 110 001

5 Y FHAR g T, E IR
IR Fa U9 facd degdR
FY, wgHRar wd e
FeaToT faeTTeT, F™ va AT
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el - 110 001
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saravanan.raj@manage.gov.in
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1. Sit. S
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gjaya@manage.gov.in

ST, weHt aft

39 e (Ja@e)

TH. T (3AE); TH.TA.3778.0EET; MU 3l (JEThIeld Td el faa1re); Tsares
feeaar s thar; deiigivgusr

AT TaT T defelleh 7 Polsise FhioR, Hieiol favafdearea
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MANAGE — An Overview

1.1  The National Institute of Agricultural
Extension Management (MANAGE), established
in 1987, is an autonomous organization under the
Department of Agriculture, Cooperation and
Farmers Welfare, Ministry of Agriculture &
Farmers Welfare, Government of India (Gol). The
increasing focus on commercialization and
market orientation in agriculture and the
complexity of agricultural technologies called for
major initiatives towards reorienting and
modernizing the agricultural extension system.
Further, effective ways of managing the extension
system needed to be evolved to transform the
existing framework through professional
guidance and training of critical manpower and
MANAGE responded to this need adequately.

1.2 MANAGE was registered as a Society on
11" June 1987 under the Andhra Pradesh
(Telangana areas) Public Societies Registration
Act, 1350 Fasli (Actof 1350F).

1.3 The mandate of MANAGE is to assist
Government of India and State Governments/UTs
to help improve delivery mechanisms in
agriculture and allied sectors through need-based
changes in policies and programs, and also by way
of improving the knowledge, skills and attitude of
extension personnel. The Institute focus is on
Training, Education, Research, Consultancy and
information & documentation, apart from
implementing some Central Sector Schemes.

-~

Research

Implementation
of Gol Schemes

Information &
Documentation

Training

Consultancy

Policy Advocacy

S l | | )
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1.4 Mission

The Mission of MANAGE is to facilitate the acquisition of managerial and technical
skills by extension officers, managers, scientists and administrators, in all sectors of
agricultural economy with a view to enable them to provide the most effective support

and services to farmers and fishermen for practicing sustainable agriculture.

1.5 Vision

To be counted among the most pioneering, innovative, user-friendly and self-supporting

agricultural management institutes in the world.

1.6 Mandate

* Developing linkages between prominent State, Regional, National and
International institutions concerned with agricultural extension management and
also agricultural development

*  Gaining insight into agricultural extension management systems and policies

*  Forging collaborative linkages with National and International institutions for
sharing faculty resources

*  Developing and promoting application of modern management tools for improving
the effectiveness of agricultural extension organizations

*  Organizing need-based training for senior and middle level agricultural extension
functionaries

*  Conducting problem-oriented studies on agricultural extension management

*  Functioning as an International Documentation Center for collecting, storing,
processing and disseminating information on subjects related to agricultural

extension management.

1.7  Core Values

*  User-friendliness

*  Client-centered process consultancy

»  Farmer-focused approach in all professional services
* Interactive and experiential learning methodology

»  Faculty development and networking with facilitators
e Determination to achieve financial self-reliance

Annual Report 2015 - 16
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1.8  The programs and activities of MANAGE
cover public and private sector organizations,
voluntary organizations, farmers' groups and
organizations, private extension service
providers, agribusiness companies and
cooperatives apart from various national and
international funding agencies.

1.9 MANAGE conducts training programs,
workshops and refresher programs for public
extension functionaries working in departments
of agriculture, horticulture, animal husbandry &
veterinary science, fisheries, sericulture
departments of different States and UTs, scientists
of Krishi Vigyan Kendras (KVK), ICAR
Institutions and State Agricultural Universities
(SAUs) and for private sector executives.
MANAGE Programs are also customized in
response to the requests from the Gol/States/UTs
and the private sector.

1.10 Research at MANAGE focuses on themes
of contemporary relevance. Evaluation of various
Government programs/projects is also undertaken
to assess their impact. MANAGE also takes up
'Action research' to pilot-test ideas / concepts /
technologies in field situations. Apart from this,
consultancy is also provided to agriculture and
allied departments/agencies for developing
strategies and programs in response to their
request.

1.11  Another area of focus is Management
Education. MANAGE offers a Post-Graduate
Diploma in Agri-Business Management [PGDM
(ABM)], which was launched in 1996, to prepare
techno-managers. Another program ie. Post-
Graduate Diploma in Agricultural Extension
Management (PGDAEM), launched in 2007, is a
continuing education program of one year
duration, for in-service extension personnel, and
offered on a distance education mode.

1.12  MANAGE is also implementing select
Government of India Schemes such as “Agri-
Clinics and Agribusiness Centres Scheme
(AC&ABC), Kisan Call Centres (KCC), Diploma
in Agricultural Extension Services for Input

Annual Report 2015 - 16

Dealers (DAESI), Skill Training of Rural Youth
(STRY) and Farmers Capacity Assessment &
Certification (FCAC).

The AC&ABC Scheme, launched in 2002, aims to
supplement the efforts of public extension
through agricultural professionals and create
gainful self-employment opportunities for them.

The Kisan Call Centre attempts to leverage the
national telecom infrastructure to deliver
extension services to the farming community in
local languages.

The DAESI program was initiated for imparting
practical inputs on relevant technical aspects of
agriculture to practicing input dealers on 'contact
class-cum-distance education mode'.

STRY is aimed at imparting skill-based training to
rural youth on agri-based vocational areas in
agriculture & allied areas to promote employment
inrural areas and for creation of skilled manpower
to perform farm and non-farm operations.

FCAC is aimed at providing recognition to the
farmers who have acquired desired skills in
agriculture & allied areas but continued to be
treated as un-skilled, in absence of a certificate.

1.13 Centers at MANAGE

There are eight theme based Centres at
MANAGE and a School of Agribusiness
Management.

The details on each Centre are given below:

1. Center for Agricultural Extension
Policy, Reforms and Processes

Focus is on Agricultural Extension
Management including aspects such as
Distance Education for agricultural extension
managers, developing online training and
testing modules, facilitating agricultural
extension solutions, evolving technology
innovations and reforms in extension.
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2.  Center for Agri-Institution Capacity
Building

This Center focuses on capacity building of
institutions, extension functionaries and other
stakeholders; developing methodology,
systems and practices of capacity testing of
various stakeholders; project planning and
implementation; accreditation of training
institutions and trainers; developing practices
for achieving institutional excellence;
developing and operationalising
methodologies for impact assessment of
extension efforts etc.

3. Center for Agricultural Markets,
Supply Chain Management and Extension
Projects

The focus of this Center is on developing
models and practices for market-led
extension, linking farmers to markets,
orienting to supply chain process both at
micro and macro levels. Focus is also on
extension project planning & management,
promoting convergence in extension projects
and effective delivery of extension services
with reference to marketing activities.

4.  Center for Allied Extension

This Center focuses on developing concepts,
systems and best practices for allied extension
management; providing extension support for
horticulture, fisheries, animal husbandry,
dairy, agro-forestry, poultry and sericulture
based integrated farming systems; water
extension including development of
management systems and approaches for
command areas of large and medium surface
irrigation projects; action research on various
extension management practices followed in
water and input management systems.

Annual Report 2015 - 16

5.  Center for Knowledge Management,
ICT and Mass Media

This Centre focuses on developing concepts
and operationalising a Knowledge
Management Strategy for agriculture and
allied sectors, developing a repository of
relevant documents, preparing a database of
extension recommendations, building
capacity on Information and Communication
Technologies (ICTs) and supporting software
development for implementation of National
Mission on Agricultural Extension and
Technology (NMAET). In addition, the
Center supports agri-tele services, e-
extension, mass media and e-literacy at farmer

level.

6. Center for Agripreneurship, Youth
and PPP

Focus of this Center is on promoting
Agripreneurship leading to generation of
employment opportunities for youth and
agripreneurs, at the same time providing
trained manpower for agri-business and
contributing to increased incomes to farmers.
Additionally, the Center focuses on
transforming agriculture to agribusiness and
farmer to agripreneur; retaining youth in
agriculture, promoting public-private

partnership, etc.

7.  Center for Women and Household
Food and Nutritional Security, Urban
Agriculture and Edible Greening

This Center focuses on women's
empowerment by way of mainstreaming
women in agricultural extension

management, improving their awareness on
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food and nutrition security of farm families,
developing and operationalizing the concept
of nutritional planning and budgeting,
developing the concepts of moving from
greening to edible greening and landscaping
to edible landscaping, and developing

appropriate training modules.

8. Center for Agrarian Studies,
Disadvantaged Areas, NRM Extension and
Social Mobilization

The focus of this Center is Agrarian studies

which includes evolving specific extension
strategies and practices for meeting the social
and locational challenges of disadvantaged
areas, promoting regional equity and natural
resources management extension.
Additionally, the Center focuses on social
mobilization and social equity in NMAET and
special programmes meant for various social
groups apart from developing and
operationalising “Farmers' Charter”.

9.  School of Agribusiness Management

The School offers Post-Graduate Diploma in
Agri-Business Management to prepare young
minds to face the challenges in Agribusiness
management. Given the shift in focus to
commercialization, the students are equipped

to meet this challenge.

1.14 MANAGE atKrishi Unnati

MANAGE participated in Krishi Unnati, and
showcased its initiatives and programs. This
was a National Level Agriculture Fair-cum-
Exhibition organized by the Department of
Agriculture, Ministry of Agriculture and
Farmers Welfare, Government of India at
IARI, New Delhi from March 19-21, 2016.
Five best Agripreneurs trained under Agri-
Clinics and Agri-Business Scheme
(AC&ABC) were invited to showcase their

enterprises in the Mela.

Shri Radha Mohan Singh, Union Minister of Agriculture and Farmers Welfare visiting MANAGE stall.

Annual Report 2015 - 16
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Institutional Collaboration

1.15 MANAGE and National Institute of Plant
Health Management (NIPHM), Hyderabad joined
hands to organize “Induction Training” for the
newly recruited officers of State Departments of
Agriculture, Horticulture, Animal Husbandry,
Seed Certification and Agriculture Marketing. The
objective of the induction program was to impart
knowledge and skills to mould the young minds
for effective and efficient delivery of technologies
to the farmers.

1.16 MANAGE entered into MoU with Indian
Institute of Oilseeds Research (IIOR) under ICAR
on 26th January 2016 to collaborate in research
and extension projects. The purpose is to facilitate
academic and research cooperation for exchange
ofvisitors and trainees between the institutes.

1.17 A Memorandum of Understanding (MoU)
was signed between MANAGE and the
Department of Agriculture, Govt. of Odisha for
capacity building activities & supporting other
initiatives of Government of Odisha in the fields

of e-Governance, CCKN-IA, escalation of Kisan
Call Center, use of ICT in Agriculture, etc.

Institutional Innovations and News

1.18 Help Desk for Farmers Launched
Realizing the need for providing the right
information to farmers on scientific and profitable
methods of cultivation and counsel them to face
challenges, MANAGE launched a Farmers Help
Desk with an objective to provide necessary
advisory to farmers through print and electronic
media.
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1.19 Certified Crop Advisor

MANAGE has come up with a program to link
Extension Officers to ICAR Institutes through
“Certified Crop Advisor” program. Here the
officers are exposed to a three months online
course, 15 days attachment to ICAR organizations
on a particular crop along with handholding
support.

1.20 Mobile App for MANAGE Training
Programs

MANAGE developed an Android Mobile App for
managing its training programs. Through this
App, agricultural officers can browse details of
MANAGE calendar training programs, choose the
relevant training program and register for it
through the same App. As soon as the details are
stored in the database, an email is sent to the
course coordinator and also to the applicant
officer.

1.21 Incubation Centre at MANAGE
MANAGE entered into MoU with RenB, Mumbai
to set up a Start-Up Incubator Center for PGDM-
ABM students at MANAGE to maximize the
exposure and offers an opportunity for students
and alumni to help them to start a business based
on their ideas and innovations. This will provide a
platform for students and alumni to convert their
ideas and innovations into a Start-Up venture.

Visitors

1.22  Senior administrators and faculty from
Agriculture and Forestry University (AFU), Nepal
visited MANAGE on 8th September, 2015. This
visit was a part of Agricultural Innovation
Partnership (AIP) project of USAID being
implemented by Cornell-Sathguru, Hyderabad to
build institutional capacity, develop human
resources and improve organizational
functioning.
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1.23 An 11 member team from Afghanistan
visited MANAGE on Ist October 2015. The visit
was sponsored by the International Center for
Agricultural Research in the Dry Areas
(ICARDA). The team had representatives from
ICARDA and Ministries dealing with Water
Resources, Watersheds, Natural Resources,
Forestry from Afghanistan.

1.24  Shri Rajendra Singh, popularly known as
"Waterman of India" visited MANAGE on
January 20, 2016. Shri Rajendra Singh is a well-
known water conservationist working in Alwar
district of Rajasthan and heads an NGO called
'Tarun Bharat Sangh' (TBS). He addressed
executives and MANAGE Faculty and
highlighted the importance of water conservation.

Shri Rajendra Singh addressing executives

Annual Report 2015 - 16
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Training Programs 2015-16

2.1  Organizing need-based training for senior
and middle level agricultural extension
functionaries is an important mandate of
MANAGE. The Institute conducts training
programs, workshops and refresher programs for
the public extension functionaries working in
agriculture, horticulture, animal husbandry,
fisheries, sericulture departments of different
States and UTs, scientists of Krishi Vigyan
Kendras (KVK), ICAR Institutions and State
Agricultural Universities (SAUs) and for the
NGOs, private sector executives and agripreneurs.
The programs provide conceptual understanding
with an application orientation on various current
themes in Agricultural Extension Management.
The programs are designed and delivered to
prepare the extension functionaries and other
professionals to cope with challenges and
effective implementation of flagship programs of
the Government.

2.2 The Annual Academic Calendar is prepared
based on the proceedings of the Annual Training
Planning Workshop. In this workshop, the
Directors of SAMETIs & EEIs, Training
Coordinators / Representatives of Department of
Agriculture & Allied areas and scientists of [CAR
/SAU participate and provide valuable inputs. The
workshop provides a platform for exchange of
information on training needs, themes of the
programs proposed and the innovative approaches

followed and probable collaborations. The themes
and content of the programs are weaved around
the themes of eight centres of MANAGE. A total
of 188 programs were proposed for the year 2015-
16.

Methodology

2.3 Asix day program was offered for the On-
campus programs where in five days were
earmarked for the core theme areas of the program
and one day was exclusively devoted to soft skills
covering aspects like motivation,
communication, leadership, etc. A half-day
module on Gender Main streaming in Agriculture
and another half day module for ICT in
Agriculture was included in most of the On-
campus programs. The Off-campus programs
ranged from 3-4 day duration depending upon the
requirement of the theme.

2.4  Participatory methodology was employed
to make the learning process experiential which
results in better retention and application.
Training methods such as lecture-cum-
discussions, case studies, success stories, group
exercises, management games, etc were used to
make the learning useful for field application.
Field and exposure visits were also organized to
provide first-hand knowledge on the best

practices.

Annual Report 2015 - 16
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Training on Soft Skill
Training programs conducted during 2015-16

2.5 Duringtheyear2015-16, atotal of 198 programs were organized covering 5129 participants.
The Centre-wise details of Training, Refresher Programs and workshops are given in the Table

Programs organized .
2 = Total Programs No. of

Organized Participants

Name of the Centre

1. Center for Agricultural Extension
Policy, Reforms and Processes 17 - - 17 435

2.  Center For Agri-institution
Capacity Building 21 1 22 580

3. Center for Agricultural Markets,
Supply Chain Management and
Extension Projects 21 2 10 33 888

4.  Center for Allied Extension 15 - - 15 406

5. Center for Knowledge
Management, ICT and Mass Media 35 3 10 48 1075

6.  Center for Agripreneurship, Youth
and Public Private Partnership 6 2 20 28 744

7.  Center for Women and Household
Food and Nutritional Security,
Urban Agriculture & Edible Greening 16 1 - 17 398

8. Center for Agrarian Studies,
Disadvantaged Areas, NRM
Extension and Social Mobilization 17 1 18 603

TOTAL: 147 10 41 198 5129

The above programs also include the consultancy programs conducted for CARE-India and Coconut Development Board.
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International Programs Extension Management for 39 executives of
2.6 MANAGE organized the Fourth U.S.- Kenya, Liberia and Malawi during 16 July, 2015
India-Africa Triangular International Training to 13 September, 2015.

Program on New Dimensions in Agricultural

——

= USAID

Fourth U 5. = In0ia
EW t|||-|-_.- =101
r Extension P
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This two-month duration international program
was an outcome of the partnership between India
and U.S., supported by the U.S. Government's
Global Hunger and Food Security Initiative 'Feed
the Future'. The partnership aims to improve the
agricultural productivity and support market
institutions in Kenya, Liberia and Malawi.

Subsequent to completion of US-India-Africa
Triangular International Training Program, as part
of Participant Survey, the following three National
Conventions were organized at Kenya, Liberia
and Malawi.

1. National Convention in Kenya.

24" November, 2015 at Nairobi, Kenya
2. National Convention in Liberia.
27"  November, 2015 at Monrovia,
Liberia
3. National Convention in Malawi.
27" November, 2015 at Lilongwe,
Malawi

New Themes initiated

2.7  MANAGE initiated the following new
programs during the year:

Induction program for Newly Recruited
Functionaries in Agriculture, Horticulture and
Veterinary Departments

Green House Cultivation and Maintenance for
Farmers

Industry oriented Agri Skill Development for
Rural Youth

Refresher Training Program on Plant Health
Management for extension functionaries and
faculty of Nodal Training Institutions under
AC&ABC Scheme in collaboration with
NIPHM

Roof Top / Backyard Gardening for the
residents of Hyderabad
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Training Programs Organized by various Centres

1. Center for Agricultural Extension Policy, Reforms and Processes

A total of 17 programs of various durations including International programs for 60 days, Induction-cum
Refresher programs for the officers of Department of Agriculture & Cooperation were organized by this
Centre covering 435 executives. The details of the programs and number of executives are given in the
following table:

Title of the Program ng;zlfns P arlji(;'i[(: ints
1 Farmer-to-Farmer Extension 2 48
2 Farm Journalism Skills for Extension Functionaries 1 26
3 Agricultural Extension Management for the PGDPHM 1 10
students of NIPHM
4 Innovative Extension Approaches 2 46
5 Trainers Training Program on Re-Visiting of SREP 2 79
6  Fourth U.S.-India-Africa Triangular International 1 39

Training Program on New Dimensions in Agricultural
Extension Management for extension functionaries of
Africa and Asia

7  Refresher Training on Extension Reforms for 1 37
SAMETI & ATMA Officers of Goa

8  Planning and Management for Sustainable Agricultural 1 29
Livelihood
9  National Convention on US-India-Africa Triangular 1 24

International Program at Nairobi

10  National Convention on US-India-Africa Triangular 1 28
International Program at Monrovia, Liberia

11 National Convention on US-India-Africa Triangular 1 29
International Program at Lilongwe, Malawi

12 Induction-cum-Refresher Program for the officers of 3 40
Department of Agriculture & Cooperation

Total 17 435
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2.  Center for AgriInstitution Capacity Building
During the year, a total of 22 programs covering 580 executives were conducted by the Centre. The
themes of the programs and the number of executives who attended are presented in the table below:

SL No. of No. of
Title of the Program Participants

Self-Management through Personal Profiling

2 WTO and its Implications on Indian Agriculture 2 32

3 Training of Trainers on Planning and Management of 2 52
Integrated Watershed Management Projects (IWMP)

4 Work Ethics for Developmental Professionals 2 60

5  Professional Skills for Trainers of Extension Institutes 3 61
of Agriculture and Allied Departments

6  Training of Trainers on Formation and Management of 1 23
Producers Groups (PGs) and Organizations

7  Effective Communication for Extension Functionaries 2 46

8  Management Games for Trainers 1 20

9  Managerial Skills for Convergence in 3 86
Agricultural Extension

10 Management Development Program for Trainers 1 38

11 Facilitator Training on Agri-Entrepreneurship for 1 10

CARE India Bhubaneshwar
12 Annual Training Planning Workshop 1 69

Total 22 580

3. Center for Agricultural Markets, Supply Chain Management and Extension Projects
A total of 33 programs including three National workshops were organized by this Centre covering 888
executives. The details are presented in the following table:

SI. No. of No. of
Title of the Program Participants

Agricultural Marketing - the New Paradigms
2 Linking Farmers to Market 4 160

3 Supply Chain Management in Agriculture 5 123
and Allied Sectors
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. No. of No. of
Lt amhis Frosem Programs Participants
4 Induction Training Program on Plant Health 2 44
Management and Agricultural Extension
5 Project Planning and Management 1 30
6 Orientation Program for the Nodal Officers / 1 32

Facilitators on Implementation of DAESI Program

7 Training program for the Directors of Coconut 2 48
Producer Companies

8 National Workshop on Going beyond Production - 1 36
Exploring "Market Focus" in Agricultural Extension

9 National Workshop on Sensitizing stakeholders on 1 26
the Operational Guidelines of DAESI Program

10 Refresher Training Program for Input dealers 10 229
trained under DAESI Program

Total 33 888

November 2-3. 2005
NI\

MANAGE |

ir

icultursl Ext

National Institute of Agr im Mar

National Workshop on Exploring Market Focus in Agricultural Extension
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4. Center for Allied Extension
The Centre organized 15 training programs including 6 induction programs on the following themes covering
406 participants.

Sl. No. of N0 of

Extension Management Approaches for Meghalaya

2 Induction program for Newly Recruited Functionaries 5 126
in Agriculture and Horticulture Departments

3 Farm Business Management for Animal Husbandry / 3 68
Horticulture Sector

4  Extension Management Approaches for Promotion 1 25
of Fisheries

5 Green House Cultivation and Maintenance for Farmers 1 59
of Medak District

6  Workshop cum Training on Enabling extension 1 37
Functionaries to address Field Level Problems in
Animal Husbandry

7  Green House Cultivation and Maintenance for Farmers 1 40
of Rangareddy District

8  Orientation Program on Documentation of the 1 17

Re-Visited SREP for Telangana State

9  Induction Program for newly Recruited Functionaries 1 24
in Animal Husbandry Departments

Total 15 406

5.  Center for Knowledge Management, ICT and Mass Media
The centre conducted 48 programs including three National workshops during the year covering
1075 executives. The details of the programs are presented in the table below:

Sl. No. of No of

Community Radio for Agricultural Development

2 Agricultural Knowledge Management 5 165
3 Trainers Training Program on mKisan and EMS 2 22
4  Social Media for Effective Sharing of Agricultural 4 115

Information and Knowledge
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Title of the Program

No. of

No. of

10

11

12

13

14

15

16

Application of ICTs in Modified Extension Reforms
Scheme

Writing for Print Media and Electronic Media

Application of Remote Sensing and GIS in Agricultural
Development

Project Planning and Management using MS Project
Improving e-Governance in Agriculture

Process Documentation for Agricultural Innovations
ICTs in Agricultural Extension Management

Applications of ICTs under National Mission on
Agricultural Extension and Technology

National Workshop on CCKN-IA
National Workshop on ICTs in Agriculture
National Workshop on Community Radio

Training - cum - Review Workshops for Kisan
Call Centres experts - Level I and Level 11

Total

Programs

10

48

Participants

194

17

49

40
58
85
52

27

29
42
17

96

1075

b B = B
WAITh Toemim on Fieser' Peds TIhi Firn ang &
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x T T | Edte
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National WGF&EF'II.‘.I[.J on ICTs in Agriculiure
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6. Center for Agri-preneurship, Youth and Public Private Partnership (PPP)
The centre has conducted 28 programs including two Workshops, covering 744 executives. The details are
given below:

SI. No. of No of

Public Private Partnership in Agricultural Extension
Management 2 42

2 Refresher Program on Agripreneurship Development 1 13
among Rural Youth through establishment of
Agri-Business Centres on PPP Mode

3 Orientation Program on Agripreneurship Development 1 32
among Rural Youth through establishment of
Agri-Business Centres on PPP Mode

4 National Diagnostic Workshop for Establishment 1 33
of Agri-Ventures under AC&ABC

5 Study-cum-exposure visit of Kerala Officials on 1 6
Implementation of AC&ABC in Maharashtra

6  National Level Nodal Officers Workshop under 1 64
AC&ABC Scheme

7 Industry oriented Agri Skill Development for Rural Youth 1 39

8 Refresher Training Programs for Established 19 491
Agripreneurs on Business Expansion Capabilities
under AC&ABC

9 Refresher Training Program for Established 1 24

Agripreneurs on Agripreneural Opportunities in
Water Management under AC&ABC Scheme in
collaboration with LINDSAY, USA & Wageningen
University, Netherlands

Total 28 744
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7. Center for Women and Household Food and Nutritional Security, Urban Agriculture & Edible

Greening

Actotal of 17 programs including a national workshop were organized by the Centre covering 398 executives.

The themes of the programs are presented in the table below:

No. of
Programs

Title of the Program

1 Refresher Training Program on Plant Health 4
Management for extension functionaries and faculty of
Nodal Training Institutions under AC&ABC Scheme in
collaboration with NIPHM

2 Training Program on Urban Agriculture 1

3 Food and Nutritional Security of the Rural Households - 1
Role of Women

4  Management Development Program for Women in 1
Development Sector

5 Gender Budgeting for Mainstreaming Women in 2
Agriculture

6  Climate Change and Agriculture 2

7  Training on Roof Top / Backyard Gardening for the 2
residents of Hyderabad

8 Food, Nutrition and Health Concerns of the Rural 1

Households - Role of Women

9  TOT on Gender Budgeting - Gender Mainstreaming 1
10 Review Workshop on Post Graduate Diploma in 1
Agricultural Extension Management (PGDAEM)
11 Workshop cum Training on Sensitisation to DAESI 1
program
Total 17

Annual Report 2015 - 16
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58

26
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8. Center for Agrarian Studies, Disadvantaged Areas, NRM Extension and Social
Mobilization
The centre has conducted 18 programs covering 603 executives, as may be seen in the table below:

No. of No. of
Programs Participants

Title of the Program

1 Training cum workshop on National Mission on 4 111
Sustainable Agriculture (NMSA)

2 Development and Sustainability of Farmer Producer 4 142
Organizations
3 Revitalization of Rainfed Agriculture (RRA) with 3 84

special reference to Fisheries theme

4  Revitalization of Rainfed Agriculture (RRA) with 2 64
special reference to Livestock theme.

5 Monitoring and Evaluation of Agriculture Projects 2 62

6  Writeshop on Documentation of Best Practices for 1 61
Rainfed Agriculture

7  Training cum workshop on Integrated Watershed 1 39

Management Program

8  Training cum workshop on Issues and Challenges of 1 40
Farmer Producer Companies

Total 18 603
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3.1 Research at MANAGE focuses on themes of
contemporary relevance in areas relating to
agricultural extension management, information
and communication technology applications,
gender issues, agricultural marketing, public-
private partnership, natural resource management
etc. MANAGE also takes up evaluation of various
Government programs/projects in order to assess
their impact. Action research is taken up to pilot-
test ideas, concepts and technologies in field
situations. Consultancy is also provided to
agriculture and allied departments/agencies for
developing strategies and programs in response to
their request.

3.2 Research and Consultancy studies
during2015-16

1. Impact of the Interventions made for Gender
Mainstreaming under Extension Reforms
Scheme (Completed)

2. Agripreneurship development among rural
youth in consortium mode (Completed)

3. A critical analysis of women entrepreneurs
in farming sector (In Progress)

4. Design and Development of e-TNA for
Extension Functionaries of Agriculture
and Allied Departments (In Progress)

5. Role of Regulation in Adopting Modern
Instruments of Agricultural Marketing - A
comparative study (In Progress)

6. Analysis of Extension Approaches in
Allied sectors (In Progress)

1. Impact of the Interventions made for
Gender Mainstreaming under Extension
Reforms Scheme

This study was taken up to assess the impact of the
ATMA interventions on women farmers. Based
on the physical and financial performance of the
states, six states were selected namely, Jharkhand,
Assam, Andhra Pradesh, Madhya Pradesh,
Maharashtra and Uttarakhand. One district from
each state and three to six blocks from each district
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Research

were selected for interviewing women farmer
beneficiaries. The study was completed and the
final report submitted in July 2015.

The findings of the study include: Proper selection
of women farmer representative at GB and BFAC
level is very essential in addressing issues. It is
recommended that the official should focus on
proper selection and orientation trainings to BFAC
women representatives about the Extension
Reforms Scheme and their role in its
implementation, so that, these women can play an
active role in mobilizing women groups,
identifying their needs, giving feedback in the
meetings and ensuring that the women farmer
needs are incorporated in action plans and budgets
are earmarked for addressing these needs.

The study identified several good practices and
approaches to mainstream gender issues under
Extension Reforms. Women farmer
representatives played main role in selection of
villages, beneficiary women farmers followed by
formation and nurturing of groups, facilitation in
organizing extension activities and providing
feedback to solve identified problems. Progressive
women farmers when used as trainers (under
Farmer to Farmer Extension Concept) in
Maharashtra, Madhya Pradesh etc., found
successful in reaching out to more women
farmers. Women friendly tools such as
conoweeder, paddy drum seeder, palmray fibre
extractor, cocoa harvester, seed treatment drum,
spiral soyabean separator etc. were given to the
women / women groups through ATMA in
different states and the women groups have felt
that these technologies have benefited them by
reducing the drudgery in handling the activity,
saved time, improved the efficiency of the women
farmers. It is recommended to popularize these
tools and technologies on a large scale to benefit
more number of women farmers. Group activities
and collective marketing was done by few women
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groups in the study area, which has benefitted the
women. It is suggested to strengthen and replicate
these good practices in other states.

2. Agripreneurship development among
rural youth in consortium mode

MANAGE and Syngenta Foundation India (SFI)
signed a MoU for operationalization of Action
Research Programme titled "Agri-
entrepreneurship Development among Rural
Youth through Consortium Mode". The main aim
of the programme was to transform unemployed
rural youth into Agripreneurs providing value
added extension services to farmers. Syngenta
Foundation India is the lead of consortium,
capacity building support was provided by
MANAGE, Smart Steps a consultancy firm
provided handholding support, IDBI Bank
supported Agripreneurs with loans and service
area farmers were linked to enterprises through
PRADAN. MANAGE designed and developed a
training module to help participants learn how to
identify appropriate business opportunity,
preparation of Detailed Project Report, explore
the linkages between Agripreneurs and all the
resources, services needed to successfully launch
and sustain a small enterprise.

Actotal of 29 Agripreneurs (7 from Maharashtra, 9
from Jharkhand, 6 from Madhya Pradesh, 2 from
Andhra Pradesh, 3 from Orissa and 2 from West
Bengal) underwent a training conducted by
MANAGE during 28th April - 7th May, 2014 at
PRADAN, Madhya Pradesh. Out of 29
participants 22 candidates started Agri-ventures
dealing with Agri-input shop, vegetable nursery,
Seed production unit, Agri- consultancy etc. In the
second phase of the action research, Syngenta
Foundation-India and MANAGE jointly
organized four days Refresher training
programme during 23rd to 26th September, 2015
at BCT-KVK, Haripuram, Visakhapatnam,
Andhra Pradesh for established Agripreneurs.

Impact of the action research programme is seen
through important initiatives. These included:
Thirteen candidates Agri-ventures, dealing with
Agri-input shop, vegetable nursery, Seed
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production unit etc; SFI provided seed money of
Rs.30,000/- for each Agripreneur to start business
(purchase of basic equipment like weighing
machines, set-up a shop, licenses); SFI signed an
MoU with Industrial Development Bank of India
(IDBI) Bank for extending loan to Agripreneurs;
all Agripreneurs applied for licenses. They
received Principal Certificates from major
companies to trade their products.; Most of the
Agripreneurs registered as Business
Correspondent (BC) with respective IDBI
Branches; A total of 150-200 farmers under each
Agripreneur registered with IDBI and all
registered farmers were given Kisan Credit Cards
(KCC); Agripreneurs received commission of 0.5
per cent for every transaction that farmers
undertook (deposit or withdrawal); and all
Agripreneurs were connected to wholesale
distributors (Agri-inputs), where Agripreneurs
obtained at least Rs.2-3 lakhs of material on credit
(on SFI's guarantee).

3. A critical analysis of women entre-
preneurs in farming sector

The objectives of this study were to document
success stories and analyze the factors
contributing for success of the enterprise in
farming sector among women, assess economic
and social impact of entrepreneurship on women,
analyze the gender based barriers in starting and
sustaining the enterprises in farming sector among
women and suggest strategies for replicating and
up scaling the entrepreneurial among women in
farming sector.

Three states namely Andhra Pradesh, Maharashtra
and Tamil Nadu, were selected. From each state
one district was selected for interviewing the
women entrepreneurs in the farming sector. The
data entry and analysis has been completed and the
report is under preparation.

4. Design and Development of e-TNA for
Extension Functionaries of Agriculture and
Allied Departments

Training needs assessment (TNA) is an integral
process of training aimed at identifying the
expressed or implied organizational needs that
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could be addressed by conducting appropriate
training programs. Training needs assessment is a
three phase process which includes collection of
information, analysis and design of a training
program. The hindrances of performing training
needs assessment through a survey method
(design, canvassing a questionnaire - paper and
pencil method) could be overcome by performing
the assessment online.

The obvious advantages due to the transition from
conventional to online method include significant
reduction in cost and time incurred and moreover,
the respondent could easily undertake the self-
assessment at his workplace or at the place which
he/she may find comfortable and at their own time.
With such perceived benefits in terms of cost,
time, nature (dynamical) and options in ease of
use, effectiveness, the present research study aims
to: design and develop a platform for e-TNA
(training needs self-assessment online) for
agricultural officers at district level; find self-
perception of agricultural officers on their training
needs and measure the intensity of their self-
perception; and find out the perceptions of HoDs,
immediate supervisors on their subordinates'
training needs. During the period under review, an
online e-TNA proforma for assessing training
needs of functionaries in the agricultural
department has been designed and is being
pretested in Telangana, Ranga Reddy district.
Based on the feedback the e-TNA proforma will
be revised.
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5. Role of Regulation in Adopting Modern
Instruments of Agricultural Marketing - A
comparative study

This study aims at ascertaining the impact of
market regulation on overall development of
agriculture. The objectives of the study are to
assess the level of regulation in Agricultural
Marketing in the States of Karnataka and Odisha,
find out the relation between the degree of
regulation with factors such as crop
diversification, export, processing, farmers
income and Good Marketing Practices, establish
the relation between the degree of regulation and
the readiness of a State to absorb the modern
instruments of agricultural marketing and suggest
measures to overcome the impediments for
absorption of modern instruments in the
agricultural marketing system.

6. Analysis of Extension Approaches in
Allied sectors

The objectives of this study are to explore
extension approaches and methods followed by
the line department officials, private and other
extension service providers, NGOs and co-
operatives in the allied sectors, assess the level of
knowledge of officials about various extension
approaches, know the perception of farmers
towards the delivery of extension services,
understand constraints in adoption of extension
approaches and in convergence of extension
services and suggest strategies for strengthening
extension delivery mechanism in allied sectors.
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Agri-Clinics and Agri-Business Centres (AC&ABC) Scheme

4.1 Inadequate quality manpower in
extension has been a bottleneck in effective
delivery of extension services. At the same
time, large number of agriculture

professionals have not been finding gainful

employment. Therefore, the Agri-Clinics and
Agri-Business Centres (AC&ABC) Scheme
was launched by the Ministry of Agriculture
& Farmers Welfare, Government of India

during 2002 to address these issues.

Apps on 'Cotton crop’ and 'IPM' developed by Mr. Parikshit D. Bokare, Agripreneur,
Ahmednagar, Maharashtra

4.2 The objectives of the AC&ABC Scheme
are as follows:
1.  To supplement the efforts of public

extension by necessarily providing extension
and other services to the farmers on payment
basis or free of cost, as per the business model
of the agripreneur, local needs and
affordability of the target group of farmers;

2. To support agricultural development;

3.  To create gainful self-employment
opportunities to unemployed agriculture and

Annual Report 2015 - 16

allied graduates, agriculture diploma holders,
intermediate pass-outs in agriculture, and
biological science graduates with PG in Agri-
related courses.

43 MANAGE is entrusted with the
responsibility of coordinating training and
handholding of the selected agricultural
professionals under the scheme. MANAGE has
been arranging 2-month free residential training in
Agri-entrepreneurship development for eligible
agricultural professionals in their respective states
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Shri. Avinash Salunkhe, Agripreneur, Shrirampur, Maharashtra conducting training
on Hydroponic Cultivation for women SHG

through a network of 73 Nodal Training Institutes
(NTIs). The training is followed by one-year
handholding support from the NTIs for
establishing Agri-ventures. The trained
agripreneurs are also assisted through start-up
loans and credit-linked back-ended composite
subsidy through banks and NABARD.

Salient features of the Scheme

4.4  Graduates in agriculture and allied
disciplines from State Agricultural Universities
(SAUs) and Central Agricultural Universities /
Universities recognized by ICAR/UGC; Diploma
Holders in agriculture and allied subjects from
SAUs; Biological Science Graduates with post-
graduation in agriculture and allied subjects; and
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candidates at intermediate level agriculture
related courses with at least 55% marks are
eligible to avail the benefits under the scheme.

4.5 The candidates are selected through a
screening process at the NTI level involving
stakeholders such as State Agriculture
Department, NABARD, NTI, MANAGE, KVK,
Bank and Agri-Business Company.

4.6  During the training, candidates are imparted
basic knowledge on agricultural extension & Agri-
entrepreneurship, exposed to Agri-ventures,
guided to choose a project based on market survey
and provided an opportunity for hands-on work
experience, thus enabling them to prepare a
Detailed Project Report (DPR) for submission to
the banks. After completion of the
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Dr. Jehrul Islam, Agripreneur, Assam, constructed a fish pond for
conservation of indigenous carps

from North Eastern and Hill States. The loans are
provided through scheduled banks, and credit-
linked back-ended composite subsidy is routed
through NABARD.

training, one-year handholding support is
provided through NTIs to ensure successful
establishment of Agri-ventures.

47 The project cost ceiling under the
AC&ABC scheme for the purpose of subsidy is
Rs.20.00 lakhs for individual projects and
Rs.100.00 lakhs for group projects (5 members).
The subsidy for general candidates is 36% of the
Total Financial Outlay (TFO) and 44% for women
candidates/SC/ST beneficiaries and candidates

Progress of AC & ABC during 2015-16
4.8  During the year, 5258 candidates were

trained through 73 Nodal Training Institutes
(NTIs) and 2587 Agri-ventures were established,
under 28 categories of activities, thus achieving a
success rate of 49.22%. The details are in the
Table:

Shri Hardik Rokad, Agripreneur, Amreli, Gujarat, providing consultancy on protected
cultivation in Horticulture to farmers

Annual Report 2015 - 16
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No.
1.
2.
3.

10

11.
12

13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.

Progress of AC&ABC Scheme during 2015-16

Andhra Pradesh
Arunachal Pradesh
Assam

Bihar
Chhattisgarh
Delhi

Gujarat

Haryana
Himachal Pradesh
Jammu and Kashmir
Jharkhand
Karnataka

Kerala

Madhya Pradesh
Mabharashtra
Manipur
Meghalaya
Nagaland

Orissa
Pondicherry
Punjab

Rajasthan

Sikkim

Tamil Nadu
Telangana

Uttar Pradesh
Uttaranchal

West Bengal

Total
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No. of
Candidates
Trained

69
279
114

10
154

62

88
49
132

209
1488
24

15
23
35
212

806
58
1197
43
165
5258

No. of
Agriventures
Established

11
93
27

41

17

13

88

106
753

o o O

93

426

743
40
59

2587

No. of
NTIs
2

1
1

73
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Activity-wise categorization of Agri-ventures established during 2015-16

Sl .

1. Agri-Clinics 444
2. Agri-Clinics and Agri-Business Centres 462
3. Animal Feed Unit 2
4. Bio-fertilizer Production and Marketing 4
5. Contract Farming 1
6. Cultivation of Medicinal Plants 1
7. Farm Machinery Unit 133
8. Fisheries Development 37
9. Floriculture 10
10. Horticulture Clinic 32
11. Landscaping + Nursery 2
12. Nursery 50
13. Organic Production/ Food Chain 1
14. Pesticides Production and Marketing 5
15. Value Addition 20
16. Fishery clinic 1
17. Seed Processing and Marketing 18
18. Soil Testing Laboratory 1
19. Vegetable Production and Marketing 50
20. Vermicomposting / Organic manure 12
21. Veterinary Clinics 27
22. Crop Production 6
23. Dairy/Poultry/Piggery/Goatery 1227
24, Rural Godown 2
25. Production & Marketing of Bio-Control Agents 4
26. Sericulture 6
27. Mushroom Cultivation 16
28. Apiary 13
Total 2587
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Progress during 2002-2016

4.9  Since inception till 31" March 2016, a total
of 47,815 candidates were trained and 20,450

Agri-ventures were established, thus achieving a

success rate 0f42.76%. The details are as follows:

Progress of Agri-Clinics and Agri-Business Centres Scheme during 2002 -2016

SI.
No.
1

O 0 9 O L B W N

LW W W N N NN N NN N N N e e e e e e e e
N = O O 0 9 O R W N R, O O 0 0 N L RW NN = O

Andhra Pradesh

Arunachal Pradesh

Assam

Bihar

Chandigarh
Chhattisgarh
Delhi

Goa

Gujarat

Haryana
Himachal Pradesh

Jammu and Kashmir

Jharkhand
Karnataka
Kerala
Madhya Pradesh
Maharashtra
Manipur
Meghalaya
Mizoram
Nagaland
Orissa
Pondicherry
Punjab
Rajasthan
Sikkim
Tamil Nadu
Telangana
Tripura
Uttar Pradesh
Uttaranchal
West Bengal
Total
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No. of

Candidates No. of Agri-ventures
rained established
846 317

32
632
3422
3
543
26
9
1366
614
418
1333
632
3102
184
1399
10994
437
11
34
174
521
124
566
2764

5493
1007

9883
414
821

47815

3
206
1246

1
253

3

4
515
205

108
176
162
1295
51
576
5178
128

21
106

77
203
1012

2914
362

4929
138
256

20450
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Result Demonstration conducted by Shri Basaveshwar Souhardha Sahakari Niyamita, Hubli, under guidance of
Shri. Chinnappa Zalaki, Agripreneur, Hubli, Karnataka

Progress of the Scheme in Jammu and Kashmir
4.10 During the year, 88 candidates were trained,

and 5 candidates have established Agri-ventures
through one NTIs in Jammu and Kashmir. Since
inception, 1333 candidates were trained and 176
candidates have established Agri-ventures.

Progress of the Scheme in the North-Eastern

States
4.11 In the North-Eastern States, five training

centres are imparting training to agricultural
professionals under the scheme. During the year,
94 candidates were trained and 14 candidates have
established Agri-ventures. Since launching of the
Scheme, 1331 candidates were trained and 363
have established Agri-ventures.

Publication of Agripreneur e-Bulletin:
4.12 In order to reach a large number of

stakeholders in a cost effective manner,
MANAGE published 12 issues of Agripreneur, a
monthly e-Bulletin and circulated to 18,091
readers across the globe. This E-bulletin is
translated to Hindi and published as Krishi
Udyami. All the bulletins are available at
www.agriclinics.net.
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Dedicated website for Agripreneurs

4.13 A website www.agriclinics.net is updated
regularly by MANAGE for the benefit of all
stakeholders of the scheme. The website provides
real time data on Agripreneurs trained,
established, state and district wise categorization,
pending projects, bulletins, success stories of
Agripreneurs and Videos, latest government
orders and all scheme related information.
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Toll-free Helpline for Agripreneurs
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4.14 In order to enhance the quality of services
provided to all stakeholders of the AC&ABC
Scheme, and to obtain feedback from all
Stakeholders, MANAGE launched a toll-free
helpline 1800-425-1556 in October, 2013.

The helpline assists the callers on information

relating to:
1. NTIs offering AC&ABC training in their
State

2. Eligibility criteria to undergo training
under the Scheme

3. Loansand subsidy
4. Refresher Training Programmes

The Call Centre also receives
feedback/suggestions on training and
handholding, and updates the status of Agri-
ventures and the contact details of Agripreneurs.

Refresher Training Programs in National
Institutes

4.15 During 2015-16, MANAGE organized 20
Refresher Training Programs covering 513
established Agripreneurs across the country. The
programs were conducted at National Institute of
Rural Development & Panchayat Raj (NIRDPR),
Hyderabad, National Institute of Plant Health
Management (NIPHM), Hyderabad, State Bank
Institute of Rural Development (SBIRD),
Hyderabad, National Dairy Research Institute,
Karnal, Extension Education Institute (EEI),
Jorhat and Deep Narayan Singh Regional Institute

Annual Report 2015 - 16

of Cooperative Management (DNSRICM), Patna.
The training focused mainly on specific sectors
besides, sensitization on the revised AC&ABC
guidelines, business networking among
Agripreneurs and preparation of bankable projects
for new / diversified / enhanced business activities
of Agripreneurs.

d i, WR =
Agripreneurs in a Refresher Program
held at NDRI, Karnal, Haryana

National Level Nodal Officers Workshop
under AC&ABC

4.16 During the year, MANAGE organized
National Level Nodal Officers Workshop during
21-22 December, 2015 at MANAGE, Hyderabad,
for Nodal Officers and Training Coordinators of
NTIs. The workshop focused on reviewing the
performance of the Nodal Officers of the NTIs,
strengthening the AC&ABC Scheme based on the
feedback of the NTIs, effective coordination
between the Stakeholders such as DAC,
MANAGE, Banks, NABARD, NTIs,
Agripreneurs so as to refine the policies and
redesign the scheme for longtime extension

services to the farmers.
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National Level Diagnostic Workshop for Establishment of Agri-ventures under AC&ABC scheme

4.17 A one-day national level diagnostic
workshop for establishment of agro-ventures
under AC&ABC scheme was held on 11"
December, 2015, to understand the reasons behind
non establishment of Agri-ventures by trained
Agriprencurs. The delegates from Ministry of
Agriculture & Farmers Welfare, NABARD, and
Nodal officers, un-successful Agripreneurs
participated in the workshop.  The workshop
critically diagnosed the problems behind failure of
Agri-ventures and worked on action to be taken.

Study-cum-Exposure visits

4.18 SAMETI, Kerala has evinced interest in
partnering with MANAGE to become an NTI in
the state of Kerala as part of AC&ABC scheme.
Taking a proactive approach to strengthen

AC&ABC scheme in that state, MANAGE
arranged a study cum exposure visit for 6 Kerala
State Agriculture department officials during
16" - 21" February, 2016, to Maharashtra, for
understanding the various facets of the AC&ABC
Scheme including its functioning and field level
practical issues. During the visit, the officials
interacted with all the nodal officers of different
NTIs of Maharashtra and gained insight from their
experiences, with regard to the successful conduct
of the scheme. The officials also visited successful
Agripreneurs in and around Pune to gain first-hand
knowledge with regard to functioning and
objectives of the scheme and also interacted with
officials of ATMA. The visit ended with
preparation of action plan to be implemented in
Kerala.

Annual Report 2015 - 16
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Participation in India International Trade Fair (IITF)

Hon'ble Shri. Radha Mohan Singh, Union Minister of Agriculture & Farmers Welfare,
Govt. of India and Shri. Narendra Bhooshan IAS, Joint Secretary (Agril. Extn.), Gol interacting with Agripreneur

4.19 Ten Agripreneurs, from seven states Participation in Krishi Unnati -2015

participated in the IITF held during 14-27" 420 Five Agripreneurs, from four states
November, 2015 at New Delhi, facilitated by participated in the Krishi Unnati-2015 held at New
MANAGE and the Ministry of Agriculture & Delhi, facilitated by MANAGE and the Ministry

Farmers Welfare, for creating awareness among of Agriculture & Farmers Welfare, Government of
various stakeholders about the potential of Agri- India.

Entrepreneurship and its role in agricultural
development.

. _ -9'

Smt. V. Usha Rani IAS, Director General, Dr. P. Chandra Shekara, Director (Agril. Extn), MANAGE
with Agripreneurs in AC&ABC stall, Krishi Unnati-2015, New Delhi
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Honors for Agripreneurs

4.21 Outstanding Agripreneurs honoured during the year 2015-16 for their contribution to Agricultural
Extension.

Ry

MS Swaminathan Foundation, Chennai, Tamil
Nadu recognized Shri Virendra Singh,
Agripreneur, Bareli, Uttar Pradesh and
awarded him with a title “Torch Bearer of the
Rural Knowledge Revolution”. Jamsetji Tata
National Virtual Academy also honored him
with a fellowship for his invaluable services

s
wt d.imd et d@ #

e flﬁimalg
P

Shri Sangappa Sankanagowda,
Karnataka, an Agripreneur was
felicitated by the Federation of
Karnataka Chamber of Commerce and
Industry (FKCCI). He won the first prize
of Rs.1.5 Lakh in Green summit 2014 for
designing and manufacturing of Solar
Sprayer
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Mr. Rahul Belsare, Agripreneur, Amravati, Maharashtra honored with Yuva Krishi Award of Maharashtra State
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Kisan Call Center

4.22 The Department of Agriculture and
Cooperation, Ministry of Agriculture, Govt. of
India launched Kisan Call Centers (KCC) in 2004
with an objective to respond to the issues raised by
the farmers across the country, in respective local
languages. Queries related to agriculture and
allied sectors are being addressed by Subject
Matter Specialists from the State Agricultural
Universities and the State Departments
concerned. There are 25 such Call Centers
operational across the country in different states.

Operational Mechanism
4.23 The KCC operates at three levels viz.,

Level-I, Level-1I and Level-III. In order to access
this service, the farmer is required to dial a toll-
free number 1551 (from landline) or 1800-180-
1551 (from mobile). Once the farmer's call lands at
the designated Call Center for the State, the Level-
I functionaries, record the basic information of the
farmer and respond to the farmer's query.

Annual Report 2015 - 16

4.24 Ifthe queries cannot be answered at Level-
I, those relating to Crop Technology are escalated
to designated Subject Matter Specialists of
SAUs/ICAR, while those related to
Programs/Schemes are escalated to Technical
officials of State Departments of Agriculture,
Animal husbandry, Horticulture, Fisheries,
Marketing etc. functioning at Level-II.

4.25 If the queries cannot be answered even at
Level-II, these are escalated to a Central Institute
(functioning in that state) designated as Level-III
by DAC, MoA, Gol, for responding to such
queries within 72 hours of their receipt.

Role of MANAGE and Interventions
426 MANAGE hasbeen identified as one of the

Level-1II institutions by Ministry of Agriculture

and has the responsibility of coordinating the
functioning of KCC-Hyderabad. MANAGE also
organises need-based training programs for Level-
I'and Level-II functionaries.
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Farmer Calls Received during 2015-16
4.27 The details of calls received by the KCC-Hyderabad during the year are as follows:

2015-16 **

S.
1 April-15 31494 26644
2 May-15 27546 24481
3 June-15 38935 31888
4 July-15 44825 36262
5 August-15 51498 31399
6 September-15 59431 28526
7 October-15 53171 30575
8 November-15 60996 28957
9 December-15 41362 26458
10 January-16 38186 28609
11 February-16 28887 24700
12 March-16 20684 18940

Total 497015 337439

Monthly Average 41418 28120

Daily 1380 937

** Source: /KKMS/homepage.do

MANAGE also facilitated video interactions
between district-level agriculture officers and

Training Programs

4.28 Nine 'One-day Training-cum-review
Workshops' were organized during the year for
Level-I and Level-II functionaries of KCC-
Hyderabad. These were organized at MANAGE
and NIPHM. Details may be seen in the Table.

KCC functionaries on four occasions to discuss
field level problems and solutions.

Annual Report 2015 - 16

May 12, 2015 MANAGE, Hyderabad
2. June 29, 2015 MANAGE, Hyderabad 08
3. August 19, 2015 MANAGE, Hyderabad 07
4, September 21, 2015 MANAGE, Hyderabad 08
5. November 03, 2015 MANAGE, Hyderabad 10
6. December 11, 2015 NIPHM, Hyderabad 12
7. December 15, 2015 NIPHM, Hyderabad 11
8. March 15, 2016 NIPHM, Hyderabad 12
9. March 16, 2016 NIPHM, Hyderabad 13
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Diploma in Agricultural Extension Services for Input Dealers (DAESI)

4.29 MANAGE launched a one-year “Diploma
in Agricultural Extension Services for Input
Dealers (DAESI)” in 2003, in order to impart
relevant agricultural knowledge to the dealers to
transform them into para-extension professionals
and enable them to address the field level
problems of farmers.

4.30 Program Objectives

To orient the input dealers on location-
specific crop production technologies.

To build capacity of input dealers in
efficient handling of inputs.

To impart knowledge about laws governing
regulation of agricultural inputs.

To make input dealers an effective source of
farm information at the village level (one
stop shop) for the farmers.

Annual Report 2015 - 16

Input Dealers on a field visit

Methodology

4.31 The program is organized at district level on
contact class-cum-distance education mode, with
field visits. DAESI has been designed in such a
way that the input dealer can pursue the program
without adversely affecting his day-to-day
business. The program is spread over a period of
48 weeks, with 40 classroom sessions and 8 Field
visits to various institutions and farmers' fields.
The classroom sessions and field visits are
conducted on Sundays or local market holidays.
The field visits are intended to acquaint the input
dealers with location-specific field problems and
expose them to relevant technologies. They are

trained to identify pests, diseases and nutritional
disorders. Study material is provided in local
language and multi-media instructional devices
are used in the classrooms.
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Evaluation

4.32 The performance of the input dealers is
evaluated based on bi-monthly quizzes, half-
yearly and annual examinations and a final
practical examination comprising of skill
demonstration, identification of specimens of
pests, diseases and nutritional disorders followed
by a viva-voce. In order to qualify for the diploma,
the candidate should have minimum 80 per cent
attendance and secure minimum 40 per cent

marks.

Course Fee

4.33 MANAGE launched the program on self-
financing basis with a course fee of Rs.

20,000/- per input dealer. Realizing the
importance of the program, Govt. of India has
made DAESI as Central Sector Plan Scheme
during October 2015, in which the course fee is
subsidized to the extent of Rs. 10,000/~ per input
dealer by Govt. of India. However, the State
Governments of Orissa and Tamil Nadu have

mobilised RKVY funds for conducting DAESI
program.

Program Implementation

4.34 Asperthe new guidelines, MANAGE is the
National level Implementing agency whereas
SAMETI is the Nodal agency at State Level.
SAMETI in turn organizes the program through
various Nodal Training Institutes such as
Agricultural Colleges, KVKs, ATMAs and NGOs
etc. at District Level.

Progress during 2015-16
4.35 During 2015-16, a total of 586 input dealers

have successfully completed the DAESI program
in 16 batches in the states of Andhra Pradesh,
Telangana, Tamil Nadu, Orissa and West Bengal.

Input Dealers on Exposure visit

Annual Report 2015 - 16
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4.36 Inaddition, a total of 1095 Input dealers are
undergoing DAESI program in 26 batches with

funding support from Central Sector Plan Scheme
and RKVY funding support for one batch, in
States such as Andhra Pradesh, Tamil Nadu, West
Bengal, Jharkhand, Chhattisgarh, Rajasthan, Uttar
Pradesh and Karnataka. An amount of Rs. 99.27
lakhs has been released to these eight states
towards 50% course fee of GOI share for conduct
of 26 batches of DAESI programs under Central
Sector Plan Scheme.

4.37 Upscaling and strengthening DAESI

A National Workshop was organized at
MANAGE on 01.12.2015 for sensitizing the
Stakeholders on Implementation of DAESI as
per the new guidelines in which senior
Officials representing Dept. of Agriculture,
SAMETIs, ATMA, representatives of
NTIs/NGOs and Facilitators of DAESI
participated.

A State level Workshop was organized at
SAMETI, Gujarat on 11.01.2016 and the
representatives of Dept. of Agriculture, SAUs
and SAMETI were oriented about the new
guidelines of DAESI .
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A Two day Orientation training program on
“Operationalization of DAESI program” was
organized for the Nodal officers /Coordinators
and identified facilitators of various states
during 13-14 February, 2016 at MANAGE.

One day Workshop on sensitization of DAESI
was organized for the Program Coordinators of
KVKs, officials of ATMA, SAMETI and Dept.
of Agriculture of Telangana State on
09.03.2016,at MANAGE.

During the year 2015-16 ten batches of
Refresher training programs of two days
duration were organized for input dealers

trained under DAESI in collaboration with
NIPHM covering 229 input dealers.

An amount of Rs 2.45 crores budget has
been allocated to DAESI for the year 2016-
17. Accordingly 62 batches have been
allocated to 16 States.
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Skill Training of Rural Youth (STRY) and Farmers Capacity
Assessment & Certification (FCAC)

4.38 Skill Development of Rural Youth is a
flagship scheme of the Government of India. The
Ministry of Agriculture & Farmers Welfare, Govt.
of India, in compliance with National Policy on
Skill Development & Entrepreneurship 2015, has
taken the initiative to implement the Skill
Development Component viz., Skill Training of
Rural Youth (STRY) and Farmers Capacity
Assessment & Certification (FCAC) under Sub-
Mission on Agricultural Extension (SAME) of
National Mission on Agricultural Extension &
Technology (NMAET) during 2015-16 and
remaining period of XII Plan.

4.39 Skill Training of Rural Youth (STRY) is
aimed at imparting skill-based training to rural
youth on agri-based vocational areas in
agriculture & allied areas to promote
employment in rural areas and for creation of
skilled manpower to perform farm and non-farm
operations. Rural youth of the age group of 18
years and above with minimum qualification up
to 5th standard passed (not mandatory) shall be
considered for skill training. The Govt. of India
has identified about 50 skilling areas spanning
Agriculture, Horticulture, Animal Husbandry,
Dairy and Fisheries.

4.40 Farmers Capacity Assessment &
Certification (FCAC) is aimed at providing
recognition to the farmers who have acquired
desired skills in agriculture & allied areas but
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continued to be treated as un-skilled, in the
absence of a certificate. Farmers above the age of
18 years with minimum qualification preferably
up to 5" Standard (not mandatory) shall be
considered for assessment and certification.

4.41 The scheme was entrusted to MANAGE in
November, 2015, for its implementation through
SAMETIs of different States. The scheme is being
implemented in ten identified States viz.,
Arunachal Pradesh, Assam, Bihar, Chhattisgarh,
Jharkhand, Madhya Pradesh, Manipur, Mizoram,
Odisha and Uttar Pradesh with allocation of 32.76
lakh for STRY and 17.24 lakh for FCAC. During
2015-16 five States out of ten identified States
have responded to conduct the programs and
accordingly funds 32.48 lakh for STRY and 9.04
lakh for FCAC have been released to these States
of Arunachal Pradesh, Jharkhand, Manipur,
Mizoram and Uttar Pradesh. Due to release of
funds in the month of February / March 2016,
except the State of Manipur, the remaining States
could not conduct the programs before
31/03/2016. The SAMETIs of U.P. and Jharkhand
for which bulk of the allocations has been made,
have already geared up their district level
organizations (KVKs/ATMAs) to complete their
targets within the next quarter of the year.
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Management Education Programs

Post-Graduate Diploma in Management (Agribusiness Management)
[PGDM (ABM)]

Genesis

5.1 The policy of economic reforms has
brought structural changes in the economy, which
resulted in a major shift in the Indian agricultural
scenario. The primacy of subsistence orientation
yielding place to commercialization opened up
vast opportunities for value addition, packaging
and exports of agricultural products with high
levels of technology. The policies of globalization
have opened up unprecedented opportunities as
well as great challenges. These are placing
significant demand for competent techno-
managerial manpower in the agribusiness sector.

5.2 MANAGE, in response to this need,
launched a two-year residential Post Graduate
Diploma in Management (Agribusiness
Management) in 1996 on a self-financing basis.
The program is recognized by the All India
Council for Technical Education (AICTE) and
accredited by National Board of Accreditation
(NBA). The Association of Indian Universities
has accorded equivalency to MANAGE PGDM
(ABM) with MBA of an Indian University.

o

o '
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Objectives
5.3 The program aims to prepare business

leaders and techno-managers for careers in
sectors related to agriculture, food, agri-input,
agri-banking, retail, supply chain
management etc.

The objectives of the program are:
To develop adequate conceptual base in
different subject areas of agribusiness, so
as to prepare young minds as competent
professionals;

To equip students with adequate
knowledge, suitable skills and right
attitude for managerial decision-making
in the Agribusiness sector;

To encourage entrepreneurial spirit and
mould the youngsters into effective
catalysts of change in agriculture.
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Admission Process

54 MANAGE has adopted objective criteria
for short-listing and selection of candidates, which
include the CAT Score, Group Discussion, Paper
Writing, Extempore / Micro Presentation, Work
Experience, Academic Record and Personal
Interview.

Program Design

5.5 The program has been designed keeping in
view the needs of the various segments of the
agribusiness sector, and is divided into VII
trimesters covering 116 credits. Forty-three
subjects, broadly distributed into basic,
functional, sectoral and general courses, are
covered in the academic curriculum. Courses with
focus on Agribusiness Management include Agri-
input Marketing, Agri-export Management and
International Trade, Procurement Management,
Supply-Chain Management, Rural Advertising
and Communication, Commodity Futures and
Trading, Participatory Extension Management,
Quantitative Aids for Agribusiness, Food
Retailing, Micro-Finance, Rural Credit, Agri-
Finance and Banking etc.

Summer Internship

5.6  Summer internship during the fourth
trimester provides practical field experience to the
students. During the internship, students

take up an assignment offered by Agribusiness
companies, which helps the students to refine their
knowledge and sharpen their managerial skills
through hands-on experience in field situations.
The summer project is evaluated by the supervisor
or an executive from the company. These projects
carry 10 credits and are evaluated for 100 marks.
All the students of the 2015-17 batch are placed for
Summer Internship.

5.7 The companies, which offered internship to
the students are: “Bharat Insecticides Ltd.,
Coromandel International Ltd., Dow
Agrosciences India Pvt. Ltd., Gramco Infratech
Pvt. Ltd., HDFC Bank, ICRISAT, ITC-ABD,
Light Micro Finance, Mars International India
Pvt. Ltd, Mordor Intelligence, Nagarjuna Group,
NCDEX, National Innovation Foundation, PI
Industries, PwC, Raasi Seeds, Samunnati,
Sumitomo Chemical India Pvt. Ltd., Syngenta, T
Stanes Ltd., TAFE, Tata Rallis”. The students also
take up other short-term projects and assignments.
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Industrial Visit
5.8  The students undertake an industrial visit

during the fifth trimester, with an objective to
approach new companies and appraise them about
the unique features and strengths of PGDM
(ABM). This is also an opportunity to explore
possibilities for final placement and summer
internship with these companies. Students of
PGDM (ABM) 2014-16 batch visited over 200
companies and made presentations to the senior
executives.

SPICE
5.9  The students of PGDM (ABM) bring out a

quarterly newsletter — SPICE. The newsletter
features the latest campus news including
industry-interface program, guest lectures, events,
articles by students and faculty feedback. Four
issues were published during the year.

Final Placement

5.10 Twenty eight companies visited the campus
and recruitied all the graduates for the batch 2014-
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16. The CTC offered was in the range of Rs.
5.00 - 18.00 lakhs per annum with average CTC
being Rs.7.7 lakhs per annum.

5.11 The companies which recruited the students
are: “AB Vista, ADM, Coromandel International
Ltd., DCM, Dhanuka, Dilasa, Excel Crop Care
Ltd., HDFC Bank, ICICI Bank, IKSL, ITC-ABD,
Janalaxmi, KRIBHCO, L&T Finance, Mahindra,
Mahyco, Mordor Intelligence, NABCONS, PwC,
Raasi Seeds, Samunnati, Skylark, Sumitomo, T
Stanes, Tata Rallis, Telangana Seeds Corporation,
UPL, Yes Bank”.

Program Management

5.12 The program is guided by the Advisory
Committee, Academic Committee, Examination
Committee, Appeals Committee and Grievance
Redressal Committee.

Ranking of PGDM (ABM)
5.13  Thisyear too, MANAGE has been ranked
as one of the best B-Schools in the country.
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Ranks by OUTLOOK-2015

2" Best Sectoral B-school

4" Best B-school in South India

10" Best Government B-school

10" Best B-school in Personality
Development & Industry Exposure

13" Best B-school as per ROI

21" Best in Top 100 B-schools in India

Ranks by BUSINESS TODAY - 2015

1" Best B-School in Hyderabad

3" Best B-School in Learning Experience
3" Best B-School in South India

17" Best B-School in Living Experience
22" Best B-School as per ROI

30" Best B-School in India
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Ranks by BUSINESS WORLD -2015

4" Best Sectoral B-School in India

9" Best B-School in Infrastructure and
facilities

23" Best B-School in India

25" Best B-School in Placements

Interaction with Business Leaders through
'Samanvay Guest Lectures'

5.14 Eminent persons from the Industry and
Academia are invited to interact with the students
as part of Industry interface. Some of the
executives who interacted with students during the
year are:
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10

11

12

13

14

15

16

17

18

19

20

21

Raman Singh Saluja
Nitin Choudhary

T Aravind

Shailesh Kanani

Beth Osowski

P Kulandaivel

Tushar Sethi

Tejaswy Rama
Dinesh Bhosale
Velumurugan

P Raveendran

T Gourishankar

Ajay Kakra

Mihir Jyoti Mohanta

Sai Casula

Madhab Adhikari

Gulshan Dhanjal

Kamal Kumar

Somnath Bera

Biswajit Nayak

Asutosh Kumar Sinha
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Gramco Infratech

Samunnati Valuechain Finance
Syngenta Foundation India
ADM

ADM

Tata Rallis

Janalakshmi Financial Services

Ernst and Young
AB Vista
Mahindra Agribusiness Division

T Stanes

Nagarjuna Agro Chemicals

PwC

Mother Dairy

Green Exchange- Commercial

Coromandel International

HUL

Dhanuka Agritech

PS International India Pvt. Ltd.

Shriram Bioseeds Genetics India Ltd.

Villgro

Founder

Co-Founder

Manager

Head - Commercial
Graduate Talent
Coordinator

Head - Seeds

Head - Talent
Acquisition Janalaxmi
Executive Vice President
Director South Asia
Business Head Seeds
Senior General Manager
(Sales and Marketing)
Head - Human Resources
Director - Agri and
Natural Resources Division
GM - Supply Chain
Founder

GM& Divisional

Head - East

Global Procurement
Manager- Commercial

HR Head- Commercial

Director and Country
Manager

All India Product Manager

Founder
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Moments of Pride

5.15 Students participated in various
competitions organized by other institutions and
won prizes. Details are given below:

1" in “SPARDHA-2016" Extempore at
VAMNICOM, Pune in February, 2016
1" in “SPARDHA-2016" Essay Writing at
VAMNICOM, Pune in February, 2016
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1"in “SPARDHA-2016" Business Quiz at
VAMNICOM, Pune in February, 2016

1"in “MARK MANTRA Article Writing”
atIIFT, Kolkata in January, 2016

3" in “DRISHTI 2015” Management
Case Study at SIBM (Symbiosis), Pune in
December, 2015
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5.16 MANAGE PGDM(ABM) organized
“Krishi Chanakya” a B-Fest-2015 on 27" and 28"
September, 2015. There were various events
including i) B-Plan (Aakanksha), ii) Case study
(Sushodh), iii) Chakravyuh (Debate) and iv) Paper
presentation (Sameeksha) organized during the B-
Fest. In addition to these events, HR Summit and

several spot events such as Photography, Figure
Making, Turn Coat, Face Painting were also
organized. Eminent guests from industry as well
as students from various B-Schools participated in

the event.

5.17 MANAGE and M/s. Re-Engineering
Business Solutions (RenB), Mumbai, signed MoU
to start a Start-Up Incubator on MANAGE
campus Hyderabad, which will enable the
students/alumni to take their innovative ideas to
the market and create their Start-up Firms which
will benefit from this initiative. The School would
utilize the existing infrastructure, faculty, and

facilities for this purpose. The Proposal to start an
Incubator in Collaboration with RenB Solutions is
another step towards developing entrepreneurship
by MANAGE. RenB Mumbai, a company
specialising in Start-Up Incubator Management
would provide the Management support and Start
Up incubator Program with Industry link-ups for
the Start-ups.
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Post Graduate Diploma in Agricultural Extension Management
(PGDAEM )

5.18 MANAGE launched a one-year Post
Graduate Diploma in Agricultural Extension
Management (PGDAEM) on a distance learning
mode during 2007-08. The program is sponsored
by the Department of Agriculture and Cooperation
(DAC), Ministry of Agriculture and Farmers
Welfare (MoA & FW), Government of India as a
part of “Support to State Extension Programs for
Extension Reforms Scheme”.

5.19 The objectives of the PGDAEM Program
are:

1. To enhance the techno-managerial
competence of extension functionaries

2. To acquaint the extension functionaries on
the latest developments in agriculture and
allied sectors

3. To equip the extension functionaries with

latest tools and techniques for participatory
decision making,

4. To help them develop an insight into
various extension models to enrich the agri
value chain.

5.20 A total of 14726 candidates, have been
enrolled in PGDAEM since its inception. The
eighth batch of PGDAEM was completed in
December 2015, enrollment of ninth batch is in
progress.

5.24 Course modules

5.21 This program is in line with the Mission of
MANAGE which is to facilitate the acquisition of
managerial and technical skills by extension
officers, managers, scientists and administrators,
in all sectors of agricultural economy with a view
to enable them to provide the most effective
support and services to farmers and fishermen for
practicing sustainable agriculture.

5.22 The duration of the program is of one year
spread over two semesters, each of 5 courses with
a 32-credit load. The course fee is Rs.15,000/- for
both public and private extension functionaries.
The fee for public extension functionaries is met
from funds under the Extension Reforms Scheme.

5.23 The program is conducted on a distance-
learning mode supported by printed study material
in Hindi and English, video lectures and contact
classes in collaboration with SAMETI or at an
identified institute within the State. The study
material, pre-recorded video sessions and
question bank are available online on MANAGE
website.

Semester I

Course 101: Introduction to Agricultural Extension Management
Course 102: Communication of Agricultural Innovations

Course 103: Principles and Practices of Extension Management
Course 104: Participatory Approaches in Agricultural Extension
Course 105: Research Methods in Agricultural Extension

Semester 11

Course201: Marketled Extension

Course 202: Agri-Business and Entrepreneurship Development
Course203: Project Management in Agricultural Extension

Course 204: Information and Communication Technologies in Agriculture
Course 205: Sustainable Livelihood in Agriculture

Course206: Project work

(4 Credits)
(3 Credits)
(3 Credits)
(2 Credits)
(2 Credits)

(4 Credits)
(3 Credits)
(2 Credits)
(3 Credits)
(3 Credits)
(3 Credits)
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PGDAEM Workshop 18 January 2016

Progress

5.25 A total of 14726 candidates (14614 from
public sector and 112 from private sector) have
enrolled in this program from 34 states/UTs since
its launch in 2007. Since inception, 10246
candidates have successfully completed the
program. During the year under review, out of the
2119 candidates enrolled for the 8th batch, 1108
candidates successfully completed the program.

5.26 An opportunity was given to 1954 backlog
candidates of 2007-08 to 2012-13 to appear in the
Supplementary examination conducted in
December 2015 along with backlog candidates of
2013-14. Of the backlog candidates who availed
this opportunity, 349 candidates from 2007-08 to
2012-13 batches and 368 candidates from 2013-14
successfully completed PGDAEM.

Further, 1049 candidates from 23 states enrolled
into the program in March 2016 as the 9th batch of
PGDAEM. Admissions are in process.

5.27 Milestones

A national workshop was organized and
attended by Directors/Course coordinators of 18
states and the project work guidelines were
revised to include technical component and
mandatory field work with project topics
categorized as A - Technical, B - Government
Schemes (State and Central) and C - Extension
Approaches.
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Considerable efforts were made by
PGDAEM Cell to reduce the backlog and increase
the pass percentage.

Under a collaborative program, jointly
organized by MANAGE and NIPHM, to achieve
appropriate blending of technology with
extension management, skills were imparted to 55
participants (PGDAEM candidates) in the areas of
Agro Eco System Analysis (AESA) based Plant
Health Management and Plant Bio-security.

In order to develop a competent team of
MANAGE facilitators, an exercise was taken up to
identify potential candidates from the successful
PGDAEM candidates of all the enrolled states and
60 candidates from 33 states were shortlisted for a
MANAGE PGDAEM Facilitator Development
Training.

A Review workshop on PGDAEM was
conducted on 18 January 2016 in which 18 officers
representing SAMET]s of 15 states participated,
wherein participants interacted with MOA,
Extension Reforms Unit, through video
conference, to discuss the changed pattern of
funding in PGDAEM.
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Information, Documentation and Publications

6.1  MANAGE Library provides information
and documentation services to faculty,
participants and students in areas relevant to
MANAGE and supports training, teaching,
research and other projects and programs of the
Institute.

Information Resources

6.2  The collection includes books, journals,
reports, videocassettes, CDs/DVDs in agriculture
and allied areas. The focus areas are agricultural
extension, agricultural economics, management,
marketing, human resource development, project
management, natural resource management,
participatory approaches, gender studies,
agribusiness, entrepreneurship, trade, information
technology etc.

Electronic Databases
6.3 MANAGE Library subscribed to electronic

databases including 'Prowess', 'Commodities' and
'India Stats'. Prowess is a database of Indian
companies, Commodities provides prices, market
intelligence, historical data and forecasts for
agricultural crops, while India Stats is an online
database giving access to statistical information
on India. The Institute also subscribed to an e-
journal database 'ABI-Inform' which can be
accessed by Faculty, staff and students.

Information Services

6.4  The library operations are managed through
eGranthalaya software. Information Services
include access to information, assistance in the use
of databases and other information resources;
reference services and literature search services.
The library periodically alerts faculty to the new
resources added to the collection by sending details
of articles published in current journals. This is also

posted on the Library page on the website.
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Publications

6.5 MANAGE publishes a half-yearly 'Journal
of Agricultural Extension Management' to
disseminate information relating to extension
systems and practices, research on extension,
efficient organization of technology transfer and
other socio-economic issues concerning
agriculture and allied areas for the benefit of
policy makers, scientists and extension
functionaries. Two issues were published and
disseminated during the period.

6.6 A bi-monthly MANAGE Bulletin focuses
on various activities of MANAGE including
training, education, research, consultancy,
implementation of schemes, etc. The Bulletin is
accessible online.

6.7 A Hand book on Marketing Extension for
Extension functionaries was published by
MANAGE.
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Information Technology Support
6.8  The Information Technology support is

provided through 150 computer systems
connected to two leased lines of 100 mbps and 22
mbps with 24 hours Internet connectivity. Video-
conferencing facility is available to facilitate
communication with the Ministry and various
other institutions. The campus is wi-fi enabled.

MANAGE on the Web

6.9 Information on MANAGE training and
education programs, projects and publications, is
updated on the website at www.manage.gov.in
both in Hindi and English. The Academic
Calendar is also available on MANAGE website
with a mobile app for registration. Information
about Gol sponsored schemes implemented by
MANAGE, and updates on MANAGE Research
and Consultancy projects are also accessible on
the website.
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Promotion of Official Language

7.1  During the year under review, quarterly
meetings of the Official Language
Implementation Committee were conducted
regularly and reports sent to the Department of
Official Language, Ministry of Agriculture, and
the Regional Implementation Office, Department
of Official Language, South Block, Bangalore.

7.2 Correspondence from MANAGE with the
States under “Regions A and B” of Official
Language Rules was in Hindi and English
(bilingual). In compliance with Section 3 (3) of
Official Language Act, efforts are on to prepare the
documents in bi-lingual form. The 'Annual
Report', 'Annual Accounts' and Annual Training
Calendar for the year 2015-16 were prepared in
bilingual format.

7.3  MANAGE website is in bi-lingual form and
is updated regularly. A Handbook on Marketing
Extension for Extension functionaries published
by MANAGE was translated into Hindi and made
available on the website. A book on Success
stories of Agripreneurs was also translated into
Hindi and placed on the MANAGE web site. One
batch of a newly introduced proficiency course in
Hindi “Parangat” was organized in MANAGE
during February-March 2016. “Prabodh” was also
organized for Group —'C' staff (earlier Group-D)

7.4 A National Workshop on “Hindi Main
Takneeki Sahitya Ka Srujan Aur Uska Vistrut
Sanchaar: Krishi Sahitya Ke Vishlesh Sandarbh
Mein” was organized on 9-12-2015.
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Twenty-eight participants from different
organizations participated in the workshop.
Participants included Senior Scientists, Hindi
Officers, Hindi Translators of Central
Government Organizations working in the field of
Agriculture and allied areas.

7.5 MANAGE has been given the
responsibility of Town Official Language
Implementation Committee (TOLIC)-4 of
Central Government Organizations by
Department of Official Language, Ministry of
Home Affairs, Gol. Fifty-one member
organizations are covered under this TOLIC.

7.6 To promote usage of Official Language,
Quarterly Hindi workshops were organized
regularly. To encourage Hindi typing in official
correspondence, staff were nominated for Basic
Computer Training in Hindi organized under
Hindi Teaching Scheme. Hindi Fortnight was
organized during September 2015. Various
competitions were organized and prizes
distributed to the winners.

7.7  MANAGE Bulletin and Agripreneur e-
bulletin were prepared in bilingual form and made
available on MANAGE website.
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Administration and Accounts

8.1 The general supervision of MANAGE
vests with the General Council presided over by
the Hon'ble Union Agriculture Minister,
Government of India. There are two Vice
Presidents of the General Council, the Hon'ble
Minister of State for Agriculture and the Secretary
(A&C), Ministry of Agriculture, Cooperation and
Farmers Welfare, Government of India. The
General Council exercises overall control on
MANAGE and issues policy directions for its
efficient management and administration. The
composition of the General Council of MANAGE
is given in Annexure - I.

8.2  Subject to the overall control and directions
of the General Council, the Executive Council
oversees implementation of policy matters and
activities of MANAGE in accordance with the
Rules and Bye-laws. The Executive Council is
chaired by the Secretary (A&C). The composition
of'the Executive Council is at Annexure - 11.

8.3  The Director General of MANAGE is
appointed by Government of India and is
responsible for the day-to-day functioning of the
Institute. The Director General is assisted by
Faculty, Administration, Accounts and
Engineering Wings. The list of faculty, officers

and staff'is given at Annexure - [11.

Funds

8.4  The DAC, MoA &FW, Gol releases grants-
in-aid to MANAGE every year. Sixty per cent of
the recurring expenditure, including that of
training programs, is met from the grants released
by DAC & FW, and the balance 40 per cent is met
by MANAGE out of its own earnings. However,
full expenditure of MANAGE infrastructure is
met from the Gol funds.

Meetings
8.5 The following meetings were held during
the period under report:

Executive Council

. The 67th Meeting of the Executive Council
was held on 12th October 2015 at Krishi Bhawan,
New Delhi.

. The 20" Meeting of the Academic
Committee of MANAGE was held on March 1,
2016. The meeting was chaired by Smt. V. Usha
Rani, IAS, Director General MANAGE. The
Committee reviewed the academic activities of
MANAGE and also reviewed and approved the
Academic Calendar for2016-17.

Academic Committee Meeting March 2016

Annual Report 2015 - 16

124



ANNEXURES






V27 A

S

Annexure -1

Composition of General Council of MANAGE as on 31/03/2016

Rule
No. Composition of General Council
3(a)

1 President of MANAGE: The Minister In
charge of the Ministry / Department,
Government of India dealing with
MANAGE.

il Two Vice-Presidents of MANAGE:
a) The Minister of State Agriculture,
MOA, GOI and

b) Secretary, Department of Agriculture
& Cooperation, Ministry of
Agriculture, GOI

il One person from non-official Institution
in India working in Agricultural
Development and Allied fields — to be
nominated by the President of MANAGE
as member

v Three eminent persons who have made
noteworthy contributions in the field of
agricultural development and allied
subjects.

Name & Address of the Member

Shri Radha Mohan Singh

Hon'ble Union Minister for Agriculture
Ministry of Agriculture & Farmers
Welfare

Krishi Bhawan

New Delhi—110001

Dr. Sanjeev Kumar Balyan,

Hon'ble Minister of State for Agriculture,
Ministry of Agriculture & Farmers
Welfare

Government of India

Krishi Bhawan, New Delhi—110 001

Shri Shobhana K Pattanayak, IAS
Secretary (Agriculture & Cooperation)
Department of Agriculture, Cooperation
& Farmers Welfare,

Ministry of Agriculture & Farmers
Welfare,

Govt. of India, Krishi Bhawan

New Delhi - 110 001

Vacant (from 4" October, 2015)

Vacant (from 4" October, 2015)
Vacant (from 4" October, 2015)

Vacant (from January, 2016)

v Director General, NIRD

vi Director General, NIAM
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Dr. W R Reddy, IAS

Director General

National Institute of Rural Development
& Panchayati Raj, Rajendranagar,
Hyderabad - 500 030

Smt. Irina Garg, IRS

Director General

National Institute of Agricultural
Marketing (NIAM)

Kota Road, Bambala,

Near Sanganer, Jaipur — 303 906
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Vil

viii

X

xi

Director General, ICAR

a) Additional Secretary

b) Joint Secretary in charge of Extension

¢) Financial Adviser in the Ministry /
Department of Govt.of India dealing
with MANAGE

Agriculture Commissioner, Govt. of
India, Department of Agriculture and
Cooperation, New Delhi

Secretary in the Department of Planning
Commission, Govt. of India or nominees
not below the rank of Joint Secretary to
the Govt. of India

Four Secretaries to the State

Governments / Union Territories

In charge of Agricultural Production (in
rotation) or their nominees not below the
rank of Deputy Secretary to the State
Government.
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10

11

12

13

15

16

17

18

19

Dr. Trilochan Mohapatra

Secretary (DARE) & Director General
Indian Council of Agricultural Research
Krishi Bhawan

New Delhi - 110 011

Shri. Raghavendra Singh, IAS

Addl. Secretary (Agril. Extn.)
Department of Agriculture, Cooperation
& Farmers Welfare,

Ministry of Agriculture & Farmers
Welfare,

Government of India

Krishi Bhawan

New Delhi— 110001

Shri Narendra Bhooshan, IAS

Joint Secretary (Agricultural Extension)
Department of Agriculture, Cooperation
& Farmers Welfare,

Ministry of Agriculture & Farmers
Welfare,

Krishi Bhawan,

New Delhi— 110001

Shri Kumar Sanjay Krishna, [AS

AS & Financial Adviser

Department of Agriculture, Cooperation
& Farmers Welfare,

Ministry of Agriculture & Farmers
Welfare,

Government of India, Krishi Bhawan
New Delhi—110001

Agriculture Commissioner

Department of Agriculture, Cooperation
& Farmers Welfare,

Ministry of Agriculture & Farmers
Welfare,

Krishi Bhawan, New Delhi

Secretary
Planning Commission,

Govt. of India
Yojana Bhavan, New Delhi - 110 001

Vacant
Vacant
Vacant

Vacant
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Xii

Xiii

X1V

Two Directors of Agriculture of
States/Union Territories (to

represent their regions of the

country by rotation); or their nominees not
below the rank of Additional Director of
Agriculture or an officer of equivalent
rank.

The Director General of

MANAGE appointed by the Government
of India, Ministry of Agriculture.

(Ex Officio Member & Member

—Secretary)

Two Vice-Chancellors of Agricultural
Universities (by rotation) or their
nominees not below the rank of Director
(Ex-officio Members)
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20

21

22

23

24

Vacant

Vacant

Smt. V. Usha Rani, IAS

Director General

National Institute of Agricultural
Extension Management (MANAGE)
Rajendranagar,

Hyderabad -500 030.

Vacant

Vacant
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b)

d)

Annexure - I1

Composition of Executive Council of MANAGE as on 31/03/2016

Composition of Executive Council

Ex-Officio Members

Secretary (A & C) as Vice President of
MANAGE shall be chairman of the
Executive Council

Additional Secretary in-charge of
Extension in the Ministry / Department,
Government of India dealing with
MANAGE shall be the Vice-Chairman of
the Executive Council

The Director General of MANAGE

Joint Secretary in-charge of Extension
and Financial Adviser in the Ministry /
Department, Government of India dealing
with MANAGE
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Name & Address of the Member
(Chairman, Officials & Non-official

Members)

Shri Shobhana K Pattanayak, [AS
Secretary (AC&FW)

Department of Agriculture, Cooperation
& Farmers Welfare, Ministry of
Agriculture & Farmers Welfare
Government of India,

Krishi Bhawan,

New Delhi 110 001.

Shri Raghvendra Singh, IAS

Additional Secretary (Extension)
Department of Agriculture, Cooperation
& Farmers Welfare, Ministry of
Agriculture & Farmers Welfare,
Government of India,

Krishi Bhawan,

New Delhi 110 001.

Smt. V. Usha Rani, IAS

Director General

National Institute of Agricultural
Extension Management (MANAGE)
Rajendranagar,

Hyderabad—500 030.

Shri Narendra Bhooshan, IAS

Joint Secretary (Extension)

Department of Agriculture, Cooperation
& Farmers Welfare, Ministry of
Agriculture & Farmers Welfare,
Government of India,

Krishi Bhawan,

New Delhi 110 001.

Shri Kumar Sanjay Krishna, IAS
Additional Secretary & Financial
Adviser,

Department of Agriculture, Cooperation
& Farmers Welfare, Ministry of
Agriculture & Farmers Welfare,
Government of India,

Krishi Bhawan, New Delhi 110 001.
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e) Non-official Members
Two eminent persons who have made
note-worthy contributions in the fields of
agricultural development/and allied
subjects; to be nominated by the
Government of India from among the
members of the General Council

f) One member to be nominated by the
General Council from among the non-
official members of the General Council
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6 Vacant
7 Vacant
8 Vacant
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Annexure - ITT
MANAGE Faculty, Officers and Staff

Smt. V. Usha Rani, IAS
Director General

Dr. V.P. Sharma

Director (ITDP)

M.Sc. (Statistics); M.A. (Economics); MBA (Operations Management); Ph.D.
vpsharma@manage.gov.in

Dr. Vikram Singh

Director

M.A. (Psychology), M.Phil; Ph.D.
vikrams@manage.gov.in

Dr. P. Chandra Shekara

Director (Agricultural Extension) and Center for Agri-Entrepreneurship
Development (CAD)

Ph.D. (Agricultural Extension)

chandra@manage.gov.in

Dr. K. Anand Reddy

Director (HRD) and & Principal Coordinator - PGDM (ABM)
M.A. (Economics); Ph.D. (Management)
anandreddy(@manage.gov.in

Dr. B.K. Paty

Director (OSPM)
Ph.D, M.B.A, M.Com
bkpaty(@manage.gov.in

Dr. K. Uma Rani

Director and Principal Coordinator - PGDAEM
Ph.D. (Home Science, Extension Education)
kumarani@manage.gov.in

Dr. R. Saravanan

Director (Agricultural Extension)

M.Sc. (Agricultural Extension); Ph.D. (Agricultural Extension)
saravanan.raj@manage.gov.in

Dr. M.A. Kareem

Deputy Director (Agricultural Extension)

M.Sc. (Agricultural Extension); Ph.D. (Agricultural Extension)
makareem@manage.gov.in

Dr. G. Jaya

Deputy Director (HRD)

M.B.A.; Ph.D. (Management Science); PGDAEM
gjaya@manage.gov.in

Dr. Lakshmi Murthy

Deputy Director (Documentation)

M.A. (Economics); M.L.1.Sc.; Ph.D. (Library and Information Science);
Advanced Diploma in French; PGDAEM

lakshmi@manage.gov.in
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Dr. N. Balasubramani

Deputy Director (OSPM)

M.Sc. (Agri.), Ph.D. (Agricultural Extension), MBA, PGDHRM
balasubramani@manage.gov.in

Dr. Karabasayya C. Gummagolmath
Deputy Director (M&E)

Ph.D. (Agricultural Economics)
kcgum@manage.gov.in

Dr. B. Renuka Rani

Assistant Director (HRD)

M.S.W.; Ph.D. (Women Studies); PGDPR (Public Relations); PGDAEM
brenuka@manage.gov.in

Shri. G. Bhaskar

Assistant Director (IT)

MCA, MBA, MCSE, M.A., Dip. in RDBMS & OOPS, PGDAEM
gbhaskar@manage.gov.in

Dr. P. Lakshmi Manohari

Assistant Director (Agricultural Extension)

M.Sc. (Agricultural Extension); Ph.D. (Communication-Agriculture)
plmanohari@manage.gov.in

Dr. Shahaji Sambhaji Phand

Assistant Director (Allied Extension)

M.V.Sc.(Veterinary Extension Education); Ph.D (Veterinary Extension Education)
shahaji@manage.gov.in

Dr. K. Venkateshwar Rao

Programmer

M.Tech. (CSE); M.Sc (Physics); PGDCA, PhD (Management)
kvrao@manage.gov.in

Dr. A. Srinivasacharyulu

Research Associate

M.L.I.Sc.; M.A (Phil); Ph.D (Library and Information Science);
PGDLAN; PGDAEM

ascharyulu@manage.gov.in

Dr. K. Sai Maheshwari

Research Associate

M.Sc., PG Diploma in Sericulture; Ph.D (Sericulture); PGDAEM
kmaheshwari@manage.gov.in

Dr. B. Venkat Rao

Research Associate

M.B.A. (Marketing); Ph.D. (Management)
bvrao@manage.gov.in

Dr. P. Kanaka Durga

Research Associate

MA (Economics); M.Phil (Economics); Ph.D. (Economics)
kanakad@manage.gov.in

Dr. A. Krishna Murthy

Documentation Assistant

M.A. (Pub.Admn.); M.L1.Sc, M.Phil.; Ph.D (Library and Information
Science);PGDLAN krishnam@manage.gov.in
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Officers and Staff

Shri. Shridhar Khiste
Deputy Director (Admn.)

Dr. Radha Rukmini
Medical Officer

Dr. K. Srivally
Hindi Translator

Shri A VN N Gupta
Office Superintendent

Shri. P. John Manoj
Asst. Engineer (Civil)

Shri K. Jagan Mohan Rao
Receptionist-cum-Caretaker

Smt. B. Ramani
Sr. Stenographer

Smt. B. Meenakshi
Sr. Stenographer

Shri B. Chakradhar Rao
EDP Assistant

Shri K. Uday Verma
Telephone Operator

Shri Veeraiah
Junior Engineer (Elec)

Smt. Waheeda Munawer
Jr. Accountant

Shri T. Nagaraju
Jr. Accountant

Shri M. Siva Kumar
Jr. Accountant

Smt. G. Sandhya Rani
UDC

Smt. K. Kamala
UDC

Shri. T. Phani Kumar
Jr. Stenographer

Shri K. Krishna Murthy
Staff Car Driver (Grade- II)
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Shri Ch. Naga Mallikarjuna Rao
Assistant Accounts Officer

Smt. N. Usha Rani
PS to Director General

Shri E. Nagabhushanam
Stores Officer

Shri E. Rajasekhar
Office Superintendent

Smt. V. Mangamma
Sr. Accountant

Smt P. Bharathi Rani
Sr. Stenographer

Smt. K. Uma Maheshwari
Sr. Stenographer

Smt. N. Asha Latha
St. Scale Stenographer (CAD)

Shri M. Srinivasa Rao
EDP Assistant

Shri M. Venugopal
EDP Assistant

Shri Sunil Kumar
Mess Manager

Shri P. Rama Murty
Cashier

Shri Girjesh Joshi
House Keeper

Smt. P. Jyothi
Jr. Stenographer

Smt. M. Bhagya Lakshmi
Asst. Cashier

Shri. V. Vamseekrishna
UDC

Ms. A. Ronitha
Jr. Stenographer

Shri B. Mallesha
Driver
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