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Director General’'s Message

Dr. P. Chandra Shekara

Director General, MANAGE

Women's empowerment, according to the former president, late Dr. A.P.J. Abdul Kalam, is
essential to building a good country because it ensures social stability. More than half of
women work in agriculture, yet they are still not properly recognised because of the
widespread gender inequality in the community.

This evidence-based study has focused on various gender concerns in decision
making, farm activities, marketing, credit access, extension services, wage gap in agriculture,
food production & productivity, and gender inequality in food consumption in Indian food
systems and, looking at the results, there is still a long way to go. The authors have
constructed a conceptual framework on the outcome of gender inequality in agriculture and
nutrition based on the study's findings. The report has also made an effort to compile and
integrate the information on gender in India's food and agricultural systems, and it offers a
plan of action for prioritising research across many themes to facilitate focused evidence
synthesis and creation.

In order to create a long-lasting and robust recovery, | believe that this report will serve as a
call to action for all the stakeholders to make gender parity a key objective of their policies
and practises. Considering that gender equality is currently more necessary than merely a
choice.

| appreciate Mr. Satyabrata Mohanty, MANAGE intern and Ph.D Scholar of Visva-Bharati,
Central University, Santiniketan, West Bengal for selecting the relevant topic
"Evidence- based Gender Inequality in Agriculture and Food Systems in India" that needs to
be addressed. Let me express my gratitude to Dr. Veenita Kumari, Deputy Director (Gender
Studies), MANAGE, for helping him choose the suitable themes, use proper research
methods to gather pertinent data, analyze it, and advise on the best course of action.
Because the gender gap does not hurt only women, it hurts everyone.

&z\uukwg,._

23rd September 2022 (P. Chandra Shekara)
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Evidence based Gender Inequality in Agriculture and
Food Systems in India

Abstract

Despite accounting for one-fourth of the global agricultural production and having a nearly
equal sex ratio, India has a significant gender gap in terms of decision making, credit access,
wage disparities, farm activities, marketing, extension services, food consumption, and food
production & productivity. It's been seven years since the United Nations declared the
Sustainable Development Goals in 2015 to promote prosperity while also protecting our
planet. Gender issues, which are an integral part of the SDG-5, achieving gender equality and
empowering all women and girls, have faced numerous challenges over the years. Gender
inequalities in agriculture and food systems in India have been a persistent problem. This
study used systematic review technique to examine the various literatures in order to
comprehend gender disparities in India's agriculture and food systems and to provide tactical
solutions to close the gender gap that already exists. It was determined that there is a need to
conduct more qualitative and mixed method research nationwide in number of areas like
decision-making, credit access, wage disparities, farm activities, marketing, extension
services, food consumption, and food production & productivity, in order to effectively close
this gap in the future. Keeping an eye on the results, there is still a long way to go in order to
close the gender parity and empower farm women. A conceptual framework for the effects of
gender inequality in agriculture and nutrition was developed, based on the investigations. To
achieve gender equality by the year 2030, a gender issues action plan is also designed. Along
with that, several strategies are suggested to ensure that the gender gap in India's food and

agricultural systems are minimised.









